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n April 19, 2012 we kicked off our 
Canadian Auto Policy campaign 
here at CAW Local 222, with a town 
hall meeting open to our mem- 
bers as well as people throughout 
our community. I would like to thank those 
who took the time to attend and learn about 
this important policy direction. As part of 
the campaign, there is a pledge sheet we are 
requesting our members and all of our sup- 
porters to fill out. To date the response has 
been encouraging and I warmly thank those 
who have participated, especially those retir- 
ees who have been making the effort to drive 
their pledge sheets down to the Hall to drop 
them off. Your participation and support is 
greatly appreciated, as we fight for the survival 
of good-paying jobs throughout our industry. 
In an attempt to make sure our message is 
heard and understood, CAW National President 


PLEASE NOTE: 


UNION HALL 
SUMMER SHUTDOWN 


The Union Hall will close 
for summer shutdown at 4 p.m. 
on Thursday, June 28, 2012 
and will reopen at 8 a.m. 
on Monday, July 16, 2012. 
The CAW Dental Centre will 
remain open for business. 
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PRESIDENT’S REPORT 


Putting Pressure 
On Governments 
To Aid Auto Industry 


Ken Lewenza, CAW Economist Jim Stanford 
and myself met on April 30/12 with Brad 
Duguid, provincial Minister of Economic De- 
velopment and Innovation, along with his staff. 
During this meeting we explained to Minister 
Duguid our vision of a vital Auto Policy bene- 
ficial to this province, and answered questions 
that arose. Once the discussion related to our 
Auto Policy was complete, we entered into a 
dialogue regarding the current and future 
state of our auto industry. I specifically spoke 


Letters 
To The Editor ..........csccscescees 


CAW Local 222 


a= == CAW Local 222 


‘a 
* 2" C5 Book On Sale..... 


INSIDE 
CAWMTCA TONS ISSUE 


Retirees’ Corner ........0.000008 12 


sea! |... = Only 200 Copies Left! 


a 75% Anniversary PAGE 


CHRIS 


BUCKLEY 
CAW LOCAL 222 
PRESIDENT 


about our situation within General Motors and 
the challenges that we continue to face. As 
part of this discussion I reminded the prov- 
incial minister that his government continues 
to be a major shareholder of General Motors. 
I requested they join with us in an attempt to 
reverse the decision to close Oshawa Consoli- 
dated Plant, which GM still firmly holds will 
occur in May 2013, less than a year from now. 
Shortly after the meeting with Minister Du- 
see PUTTING - page 2 
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Putting Pressure On Governments 


To Aid Auto Industry - continued from page 1 


guid I placed a call into Premier Dalton Mc- 
Guinty’s office. On May 15/12 I had the oppor- 
tunity to discuss this issue of our plant’s closure 
directly with Premier McGuinty. I respectfully 
reminded the Premier that our members were 
forced to make significant sacrifices during the 
auto crisis of 2009 in order to fulfill the govern- 
ment’s demands before Ontario would provide 
the much-needed loans to the Company. Also as 
part of this discussion, I covered the major job 
loss we will be faced with when GM closes the 
Consolidated Plant, including the decimation 
of those jobs related through spin off employ- 
ment. After a good talk with the Premier (who 
has always been a supporter of our industry), I 
requested his office get into this situation and 
attempt to convince GM to reinvest in our Con- 
solidated Plant. We closed off with the Premier 
agreeing to look into this situation. 

Brother Ron Svajlenko and myself held 
a meeting with the Mayor of Oshawa, John 
Henry, on May 23/12. We used this meeting to 
bring to light the job loss this community is fa- 
cing as we head into 2013, along with the need 
for Oshawa City Council and other municipal 
leaders to join with us in creating a Canadian 
Auto Policy that supports our industry and our 
communities. Ron and myself will be taking 
our cause to both City and Regional councils 
as we move forward. 

On June 5/12 I was in Ottawa along with Na- 
tional President Ken Lewenza and other leader- 
ship to roll out our vision of an Auto Policy to 
the auto caucuses of all three political parties. 
Once again, this opportunity will be used to re- 
mind the federal government that it continues 
to be a major shareholder of GM Canada and 
request they look at getting the Corporation to 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park (Oshawa) 
syncreon Supplier Park (Oshawa) 
Auto Warehousing Canada (Oshawa) 
Americus Logistics (Ajax) 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

AGS Automotive (Oshawa) 
Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 

Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Aditya Birla Minacs (Oshawa) 
Kerr Industries (Oshawa) 
Columbus McKinnon (Cobourg) 
Auto Warehousing Supplier Park (Oshawa) 
Abednego Environmental (Oshawa) 
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revise its current position that there will be no 
product or investment in the Oshawa Consoli- 
dated Plant. 

The federal and provincial governments 
must clearly understand that we all were forced 
to playa role in the restructuring of GM Canada 
and we cannot just stand by and accept the fact 
that thousands of workers and their families 
are going to be seriously impacted if there is 
no reinvestment in our Car Plant. 

Over the last decade this Union has done 
a tremendous job cushioning the impact of 
job loss due to the downturn in the auto in- 
dustry, with retirement incentives, grow-into- 
retirement programs, etc. As a Union we must 
ensure our objective now is future investment 
for jobs going into the future. Our Canadian 
presence in the global vehicle manufactur- 
ing sector has never been so small and will 
be even smaller at this time next year if our 
fortunes are not reversed. 

There are signals the auto industry is on the 
rebound; we must do everything within our 
control to ensure we are part of the re-growth 
and continue to be a big part of the industry 
that we built for years to come. Without jobs 
we all will have nothing. 


CAW/CEP Merger 

Discussions between the CAW and CEP 
continue, with the objective of forming a new 
large Canadian union. As a member of the joint 
proposal committee, we met during the week 
of May 14/12 working towards our goal. One 
of the largest challenges during the latest ex- 
change with the CEP leadership is what would 
the structure of this new union look like, and 
how to come up with a framework that both 


current unions would be comfortable with. 
The joint CAW/CEP proposal committee has 
been able to reach an important milestone in 
creating a new union, coming to a consensus 
on a possible structure for the organization, 
featuring a strong regional presence. If we are 
successful as we continue through the process, 
the new union would have a critical impact on 
every region of the country, unlike both our 
unions as they now stand. We will continue to 
move forward with the intent of reaching our 
goal of creating a new Canadian union. 


Upcoming Negotiations 

This is shaping up to be a busy summer and 
fall as we will enter negotiations with Lear Whit- 
by and General Motors. The last several years 
have been extremely difficult on our members 
and their families who rely on the auto industry 
for their survival. There is no doubt these will 
both be difficult sets of contract talks. 

I would ask all of our members to continue 
to remain united and support each other re- 
gardless of where you work as we enter once 
again into a tough situation. 

I’m pleased to announce that the Osh- 
aworker has been judged the best labour 
publication in Canada for the fourth consecu- 
tive year. Congratulations to Oshaworker 
editor Joe Sarnovsky for this accomplishment. 
The award was handed out at the recent Can- 
adian Association of Labour Media conference 
in Hamilton. 

With this being the last edition of the Osha- 
worker until the September issue, I would like 
to wish the entire membership and your loved 
ones a safe and enjoyable summer season. 

In Solidarity. 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 


Editorial Board 


The Oshaworker is published by Local 222 of the LU 
National Automobile, Aerospace, Transportation 


Barry Grills *Colin James ¢ Teri MacDonald 


Board Members At Large 
Larry Williams (Johnson Controls) 
Tom Laughlin (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Chris Buckley ¢ Dale Millson e Bill Mutimer 

To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 


‘CAW LOCAL UNION MEDIA ASSOCIATION 


Board Member At Large 
(Balance of Local) 
Kevin Kent 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
John Redko 


Production by Thistle Printing Ltd. 
(SE) LOW, 
@Guon he LAE EG &O 


PUBLICATIONS MAIL 
AGREEMENT NO. 40032015 
RETURN UNDELIVERABLE CANADIAN 
ADDRESSES TO 


CANADIAN ASSOCIATION 


CALM 


OF LABOUR MEDIA 


CAW LOCAL 222 
1425 PHILLIP MURRAY AVE. 
OSHAWA, ON L1J 8L4 
email: local222@cawlocal222.com 


JUNE 2012 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


We Can Face 


Challenges Ahead 


GREG 
MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


By Staying United 


M Plant Population as of May 15/12: 


Production 

H Active: 3,600 (includes 283 
SWEs and 66 Trades working in 
Production) 

@ Layoff: 18 on IC and 181 SWEs 

@ LOA: 20 

m Sick Leave: 186 

H Total = 4,005 


Skilled Trades 

@ Active: 551 

@ Layoff: 140 (includes 74 on layoff and 66 
working in production) 

@ LOA: 6 

™@ Sick Leave: 14 

@ Total = 711 

At the present time we have no Trades 
members who have applied to work in Pro- 
duction in accordance with Par. 28 of the Mis- 
cellaneous Provisions of the Local Agreement. 

As of the Oshaworker deadline, there 
have been no down weeks forecast for either 
the Consolidated Plant or the Flex Plant. 

The new Cadillac is now into saleable units 
so hopefully with it hitting the dealerships in 
the near future and with the anticipated strong 
sales, this will eliminate any future down 
weeks for the Flex Plant. 

On the Consolidated side of our facility the 
Company scheduled overtime for all three 
shifts on June 2, 9 and 26/12. This is due to 
the continued strong sales of both products in 
this plant. 

There seems to be a huge number of ru- 
mours in regards to the Consolidated losing 
the third shift in this calendar year. I can in- 
form you that as of the Oshaworker deadline 
your Shop Committee has been told no such 
thing. The only consistent thing that has been 
communicated to the Union by upper manage- 
ment is that this plant will be shut down in the 
first part of 2013. 

Make no mistake about it, the facts are the 
next generation Impala is going to be built in 
the Flex Plant and the Equinox is going to be 
hitting production in Spring Hill this summer. 
The future for Oshawa’s Consolidated Plant is 
not positive. Having said that we all know that 


this decision will be made as a result of con- 
sumer demand for these two products. 

The Union is continuing to collect demand 
sheets that have been filled out by the mem- 
bership. It is very obvious the number one 
priority is to keep our members employed, 
especially when we’re faced with the fact we 
will lose upwards of 1,800 members when the 
Consolidated Plant goes down in the first part 
of 2013. 

We must stay focused on this as our num- 
ber one demand for the upcoming bargaining. 
We can put down all the demands in the world 
but keeping everyone working and securing 
the future for the Oshawa assembly facility 
must be the priority. 

The Canadian dollar certainly will not be a 
help to our cost advantage nor will the most 
recently signed UAW agreement, but having 
said that, we are now working for a company 
that is making money. The North American 
auto industry is certainly on the upward swing 
as all the Big Three are forecasting increased 
product demand over the next few years. As a 
Union we definitely are not prepared to retreat 
but at the same time we must be realistic when 
we're dealing with a global economy where 
there are virtually zero trade regulations for 
auto manufacturers to adhere to. 

The employer we work for has proven that 
quality and productivity makes for a good car 
commercial but at the end of the day, they only 
care about the almighty dollar when it comes 
to future product allocation. 


As with every set of negotiations the Union 
will be holding a strike vote in the late August 
time frame as under Ontario law, it must be 
conducted within 30 days of the expiration of 
the Collective Agreement, which is Sept. 17/12 
at midnight. The time and date of this meeting 
will be communicated to the entire member- 
ship as we move forward. 

As a Union we must stay especially united 
over the next few months heading into bar- 
gaining as we are faced with an uphill battle. 
We as a Union have been challenged since 
1937, when we were establishing our union, 
to as recently as the 2008-09 auto crisis, when 
we were on the brink of losing our livelihoods 
and pensions. 

One thing is for certain, solidarity is a must 
and with the backing of this membership we 
will face the challenges ahead and as history 
has proven, we will succeed. 

As a Union we continue to sell the red Soli- 
darity T-shirts at the CAW Local 222 Union 
Hall and also through the shop floor reps. The 
shirts are 15 dollars and they are worn on Fri- 
days not only as a sign that we are a united 
membership heading into bargaining but also 
that as Canadians we support our troops. 

As this is the last Oshaworker prior to 
summertime, I would like to wish you and 
your family a safe and well-deserved vacation. 

As always I can be reached in my office at 
905-644-2480 or by email at greg.moffatt@ 
gm.com. 


In Solidarity. 
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Visit our website, www.cawlocal.ca/222, and click on 
“Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up 


to receive periodic e-mails about upcoming events 
and breaking news. 


Thousands of members have already signed up. 
Sign up today! 
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ducation has always been the back- 
bone of the CAW and Local 222 has 
always been a leader in educating 
not only our elected representatives 
but also any members wishing to 
be better educated in regards to workplace- 
related courses. 

From January 2010 to the time of writing, 
our Local has sent 450 members to one-week 
courses at the CAW Family Education Cen- 
tre in Port Elgin, at an approximate cost of 
$1,125,000 using the negotiated Paid Educa- 
tion Leave (PEL) funding. We have also sent 
46 members to the education centre using 
the CAW Big Three Health & Safety Fund and 
Skilled Trades Union Education Program fund, 
for a total of 496 member weeks at our educa- 
tion centre. 

Due the overwhelming demand for the 
Making the Shift course at Port Elgin, a class 
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May Day Rally In 


FINANCIAL SECRETARY’S REPORT 


Local Has Spent 
onsiderable 

esources On 
ember Education 


was added for CAW Local 222 members only at 
the end of June that was filled with members 
who had already applied and been waiting, 
some for more than a year. We are sending 
over 50 members to participate in this course. 

In addition to us sending this full comple- 
ment to attend this specially added course, we 
also sent 22 members to the 2012 Four Week 
PEL program, when in recent years only four 
or five have gone each year. This high number 
of students will dramatically affect our finan- 
cial ability to send as many members to the fall 
educational sessions at Port Elgin as we have 
in the past. There will be very limited spaces 
for the fall sessions available. Our PEL funds 
for our General Motors unit members will be 
renegotiated in September, which in turn will 
replenish our financial ability to send our GM 
unit members to attend the Port Elgin educa- 
tional sessions in the spring of 2013. 


Toronto 


DALE 
MILLSON 
CAW LOCAL 222 
FINANCIAL 
SECRETARY 


I'd like to thank our Family Auxiliary for 
having the CAW Local 222 Union Hall’s park- 
ing lot lines repainted as a gift to the Local for 
our 75th anniversary. It’s a great practical gift 
that was surely needed. Thank you. 

I'd like to encourage all our retired mem- 
bers to attend our annual CAW Retirees Pic- 
nic that takes place on Tuesday, June 12/12 
at Lakeview Park in Oshawa. It’s a great op- 
portunity to run into some old friends that you 
haven’t seen for a while, catch up on current 
events and chat about days gone by. 

Please remember to sign the Good Jobs 
Pledge and get your family and friends behind 
the CAW’s Campaign for a National Auto Policy 
— our future may depend on it. 

Being this is the last Oshaworker pub- 
lished until September, I'd like to wish all our 
members and their families a safe and happy 
summer. 


A busload of CAW Local 222 members attended a May Day protest at Nathan Phillips Square in Toronto. They joined other activists as they rallied for 
workers’ rights and economic and environmental justice. 
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CAW Local 222 Financial Report 
Covering The Month Of March, 2012 


Metal RECEP S ssssicseoss cece veseiarsscanrceateen nee iermaiaaremars $ 503,104.91 
WOtAl EXP OUSC ss costes ccesseyrcehstacoiseoerdectovesiroed uactieercierctoseis 490,349.11 
SUS ICEL) fc sevetnsiccestv acca ctbccertusgadesanccconrvadeiocccoen $ 12,755.80 


CAW Local 222 
Balance Sheet As At March 31, 2012 


ASSETS 

CURRENT ASSETS 

CASI sssrcasessasrcarananinecessinns isi dtacsccssassensesies wee 359,413.80 

Bank......... _ 1,322,199.97 

Total Bank.... we 1,681,613.77 
WD OSIU AW GU sos sxssrssasvsess sscersteaetasrssaneevccsccescovceeccartceccsseesssecstusattnaas 37,640.17 
Due from Dental Centre ...c.cccccscscsccccssescscsssssscscsvsvscscetsvscscscsevevevsvevenes 40,169.39 
Dominion of Canada Bonds . : 12,000.00 
Short Term Investments s,.,.csscrecssessisssssessssssssssesssonesvssssaseovssevsansanaassiaess _1,372,185.48 
TOTAL CURRENT ASSETS...........:ccccccscscsssscsssscctsscssesscsessssesssscsassasnsees 3,143,608.81 
Fixed Assets 

FT rR en eT aE PD CDS DO 615,195.00 
Buildings .. . 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASSets ........c.cccccccccccscseseeseseesesesteseseeseeneseseetesesteneeneneenens 3,537,355.61 
TOTAL ASSETS.....ccccccccccssssccssscsssssssscerscssssesssscrsnsssssessceseessssseseseenee 6,680,964.42 
LIABILITIES 

CURRENT LIABILITIES 

Accounts: Payable’ iccsisccvsassstcrasweasssevenvecessssssavaanasti creates eames 421.16 
Accrued Liabilities . 1,447,307.28 
MACAU P AVA assy ese aesy sectearaaatserees cer cteccsexcceeetececeenestetencasnsartees —651.85 
WIP AAD: seisterresstsiraerencovinenanriannncnn 1,277.85 

UI Payable — Lost Time 1,048.87 

CPP Payable ......ssecssssseen 2,939.62 

CPP Payable — Lost Time.. : 1,897.68 

Income Tax ‘Payable :,.s..sssssscsssersvesvsssiseesnsssssssssesanneys 4,045.95 

Income Tax Payable — Lost Time... —13,707.41 

Receiver General Payable......... —2,497.44 
EHT Payable «0... 4,620.10 
Union Dues Payable... 1,462.48 
AWCU.cccccccsecevrnee 2,548.85 
Family Support ........ 54,482.20 
Charitable Deductions.. 2,739.79 
WB: Payable. vsssssssstsiivvusssevesesensesesctistvesvesesassasadeessanansnvccececenziveessccannvanes —21,396.71 
Due Re:Duplate Cowircil Put sisiicccsscssssssssvesvessasseaascovcsccsscecsssscesccvcaansasts —90.85 
Retired Members Fund........ 84,430.80 
Recreation Fund .......ceee 5,811.10 
Leat Whitby: Adjustment FU .....:+.:ciovscssesesseosessonnoecceccetscecssessesssssseasesnts 0.00 
TOTAL CURRENT LIABILITIES ............00000cccccccccccsssssssssssssssssssssssssssssen 1,578,344.59 
TOTAL: LIABILITIES si siésscssisessssssssavvnsseoscoesssevsassagascccessieceuteacsnantassenenss 1,578,344.59 
EQUITY 

NET ASSETS 

INGE ASS CUS as scvesvavvisccuesenaecoversoseneevexeensseccceaceeseces trod aoeaeioeenetetsastaasies: 5,046,581.41 
SULDPIULS scccssvasscessysaaesssessrssstsnataanaeesinsnsssvesvessssssiet tas tancieeentedecernmmnnaeeriied 56,038.42 
TOTAL NET ASSETS i. ciscssseissicsscssscessaassisscceessssasneancescdoveevesesesseetsesstenss 5,102,619.83 
TOTAL EQUITY ......ccccsccccssssscssssssssssssssssssssssssesssssssessssssesssssessesnse 5,102,619.83 


LIABILITIES AND EQUITY... .  6,680,964.42 


CAW Local 222: Income Statement 
March 1-31, 2012 


REVENUE 


INCOME 
Membership Duessssecccctanncniiiinniitia tinal nensnensitanes 
Initiations....... 
ASSOSSIRICIE esas ssiasedansexaceasassannscescurvvronrvei ceeded banadaaay oe araaaeneneNs 
Oshawa Area Skilled Trades... AYER neene 
S.U.B. Receipts oo... 

Hall Maintenance... - 
Stall Wage RECOVEHES  :..cc01:.vevsssenssassesorvuniiivsniminnnissasts deendtianisteiete 
Miscellaneous Collections..........cccccccssesesssessssssssssssesesssssescsnssesescscseeeees 
Oshaworker...........0:00 


Soft Drinks and Vending..... 
Telephone Income......... 


TOTAL IRE VENUE. izscasssssuisisshesitvisssestssssinsneisrnsgarashasthevaastoronnsasecmetanls 


EXPENSE 


OFFICE AND BUILDING 

Einployee: Salaries si ccscsdicddoevsssetstetetessssasssaseat sass buna asdenvaniecrsonvnvesnerteinass 
Ul Expense ceccecsecsesssss 2,963.93 

CPP Expense... 5,604.80 
WCB Expense.. 413.07 
EHT Expense .. ws 2,399.10 
Other BeneHIS: scccsscsssccsessccaitenrnnaracenvenicieas —36,063.66 
Employee Benefits and Insurance ........c.cecccceesesseseeseeseeeeeseseeseeeeeneese 
Hall Expenses .........cseeceeeeenees 
Miscellaneous purchases... 
Building Maintenance.... 
Telephone izeccccsscessssescisvssvsaeseavees 


Office Supplies and General Expense .........cccccssesseseeseeeeteetesieseeseeeeenees 
OMCERSIES PENSE’ ccs sscsscassasssassrarsasisstasssassoserinasernasticnsreensotnanaseenseern: 
PPOLESSIOMA Lc ceccccsesssssscessssssasssassassiasanasazsssnsyitassistanenacensvaenvoph enna ctustnsstnees 
Total Office and Building... eects 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 5,554.08 

Per Capita — Durham Labour Council aii 1,732.20 

Per Capita — Lindsay Labour Council... 31.00 

Per Capita — CAW ASS@SSMENL...........cccccceseeteseeteseeees 252,139.27 

Per Capita — Special Assessments re 89.00 

Per Capita — CAW Council ..........:sssssceesessosnssesseereens 4,669.01 
Total Pee Capita es dssssdevassisedisisicesiasesdesséssssstassasirstunnvtananssvesseassoonnenconaetante 
Lost Time: Wages and Benefits ..........c..cesssssssssssececsectecsenseseeneeectenteneens 


31,358.35 


Lost Time Expenses M&E&H .. ns 
. 16,337.14 


Lost Time Expenses — Hotels.. 
Lost Time Expenses............ 
Equation sccsissscecsisctissssctevtisisees 
Investors Group Trust — Staff Pensions .........cccceseseeseeeeeesesteseeeeeneene 
Oshaworker — Printing 15,142.00 

Oshaworker — Postage 10,897.38 

Total: Oshawork er siscscssesceseessceivivsisssesiptsvssisaias env nenden selves 
Publicity «ose 
Welfare and donations 
Skilled Trades...........0.. 


Total Organizational .sssicsssivscsscsssvesvearsasessisisisisveseaarasarreassesareeneenectoons 
TOTAICEXPENSE vesséscssssssccisecasssescessssesvssnassisniceaeriaiasrnnenerencnns 
NETOINGOME fe ceesccecssiessssteistersrssasioensssstonaiiaiiamionretieT 
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363,158.92 
120.00 
89.00 
622.21 
103,741.38 
5,066.50 
3,298.80 
1,160.81 
13,251.30 
12,350.00 
90.00 
155.99 


503,104.91 


85,807.35 


24,682.76 
685.82 
6,142.19 
21,017.08 
7,002.72 
8,940.43 
7,771.96 


8,538.52 
108,938.93 


264,214.56 
37,223.32 


47,695.49 
—3,732.73 
5,110.45 


26,039.38 
847.50 
3,390.00 
622.21 


381,410.18 
490,349.11 
12,755.80 
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Thank You For Your Support 


To the Editor: 

Sisters and Brothers, I have elected to take a grow 
into retirement package that will begin at shutdown. I 
want to take this opportunity to thank you all for the 
support you have shown me. Without the support of the 


sisters and brothers on the shop floor your reps would 
have very little success when dealing with the Company. 
You are the strength of the Union and solidarity is the 
glue that holds it all together. 

This has never been more important than today. In the 
face of an ever-increasingly aggressive corporate attitude 
of anti-unionism and a government that has turned its 
back on working people that make more than minimum 


wage, we must stand together and back our Union as we 
head into contract talks. I ask you to support all your reps 
from the chairperson to the alternates. These are not easy 
jobs and many times they do not end at the bell. Be proud 
to be part of one of the greatest Unions in the country. 
Don’t be shy to talk union on the floor and do get involved. 

I feel honoured to have had the opportunity to rep- 
resent the finest group of tradespeople in the country. I 
also want to thank my family for supporting me when I 
do bring union business home. 

I wish you all good luck, good health and prosperity. 

In Solidarity 

Mike Zdanowski 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Pension Funding: This Is A Straightforward Report 
As To How Our Pension Is Funded 


To the Editor: 

In September 2009, the Government put 
$3.28 billion into the hourly GM Pension Fund 
which increased the Pension Fund from 45.3 
per cent funded to 65.6 per cent funded on a 
wind up basis. The $3.28 billion government 
contribution was much more than the required 
payment for 2009 and is called a “Prior Year 
Credit Balance” (PYCB). GM is allowed to 
draw down on the PYCB to cover required con- 
tributions in 2009 and future years. The PYCB 
must stay in the pension fund; GM cannot take 
any money out of the pension fund. 

Also in September of 2009, GM was man- 
dated by the Government to make a $705 mil- 
lion contribution into the hourly GM Pension 
fund. GM put $164 million of their own money 
into the hourly Pension fund and then drew 
down $541 million of the PYCB to make up the 
mandated $705 million contribution. 


This all seems very odd as GM is allowed 
to use the PYCB — funds that are already in 
the GM hourly Pension fund — to make up the 
mandated contribution. This is totally legal 
in accordance to the Ontario Pension Benefit 
Act... Does this sound right to you and does it 
make sense? 

The mandated contribution to the GM 
hourly Pension fund for 2010 to 2011 is $751 
million of which GM put in $163 million of 
their own money and then GM drew down 
$588 million of the PYCB that was already in 
the fund to make up the total mandated contri- 
bution of $751 million, so in this case GM only 
paid $163 million of the mandated $751 mil- 
lion of the contribution and the Government 
(through the 2009 contribution) paid the rest 
($588 million). Again how can this be right 
and how does it make sense? It is all legal in 
accordance to the Ontario Pension Benefit Act. 


To put this in perspective, GM was mandat- 
ed by the Government to make a $705 million 
contribution for 2009 to 2010 and a $751 mil- 
lion contribution for 2010 and 2011.This totals 
$1.456 billion Of this amount GM contributed 
only $164 million for 2009 to 2010 and $163 
million for 2010 to 2011 which equals $327 
million. GM only paid $327 million and they 
drew down $1.129 billion ($1.456 billion 
subtract $327 million = $1.129 billion) from 
the PYCB in the hourly Pension fund to make 
up the mandatory contributions. This process 
will continue for at least five years until the 
$3.28 billion is used up as “prior year credit 
balance” (PYCB) by GM... 

Our Union has to press the Ontario Govern- 
ment to change the act which allows this! 

We are stuck with this for five years. 

Karl Zimmermann 

Steve Drinkwalter* 


Sunpotane Snowbear Workers In Their Fight For Severance 
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SEVERANCE MATTERS 
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On April 22, CAW Local 222 President Chris aE) ee hundreds of other 
CAW activists in a march to the offices of Newton Glassman on Bay Street to 
demand that Snowbear workers be paid the severance pay that they are owed. 
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Positive Measures In Future 
To Assist Transit Members 


have been fielding a number of calls recently from our oper- 
ators about abusive passengers and instances of assault which 
need to be taken very seriously, and in some instances we seem 

to get very little support from our supervisors. Our Health and 
Safety committees have been very diligent in ensuring our mem- 
bers are well protected, and by the end of June there will be switches 
installed in our buses that will automatically send a message to the 
on-call supervisor to alert them that our workers are in need of help, 
and will also set the exterior destination screens to “911 Call Police.” 
When an operator feels threatened, we need to be very pro-active 
and tell the supervisor to call the police. When they arrive, do not let 
the supervisor make the call as to whether or not the officer should 
intervene. At that point, the call is up to the worker, as we have a right 
under Bill 168 to have a safe workplace, and because the operator's 
compartment is your workplace, you have the right to make that call. 
Another issue that seems to keep surfacing its ugly face, is the 
fact that the public seems to take a lot of enjoyment out of making 
transit workers look bad, as we have all seen on YouTube and in 


the papers. One of our managers recently in- 
formed the Union that a reporter who has the 
transit portfolio has offered a $100 reward for 
any pictures of our operators holding a cell 
phone. Please do not even take your phones 
with you on the bus, because even an innocent 
look at your phone for the time could end up 
in discipline. 

We will be meeting with management in the upcoming weeks 
about the prospect of the installation of cameras on our buses. At 
first thought, we are definitely concerned about the right to privacy 
for our workers, but it is a double-edged sword because the safety of 
our drivers is paramount, and these cameras, which none of course 
will be pointed at our operators, should not only protect us but also 
ensure that abusive riders are treated appropriately. 

In closing, I want to wish everyone a very safe and happy summer. 

In Solidarity. 


JOHN 


JOHNSON 
DURHAM REGION 


CHAIRPERSON 


Seniority Not Being Honoured 


At AGS 


hings have gone from being very 

busy to having almost no work for 

the month of May. We currently have 

five employees on temporary layoff 

and we were scheduled for four day 
weeks for the month as well. 

As if this was not bad enough, the com- 
pany also decided on back-to-back Tues- 
days to inform us that the one day layoff was 
now three days. They also did not feel they 
were required to give us the 24 hours notice 
that is in our Collective Agreement. 

Now they say sales numbers go back up 
the first week in June, but it’s difficult to take 
their monthly forecasts seriously when they 
don’t know what's required from one day 
to the next. You would think with 28 man- 
agement and only 50 workers, they would 
have a better grasp of their customer needs. 
When informed as to the dire financial con- 
sequences this would inflict on the workers 
and their families, management basically 
shrugs their shoulders and says ‘oh well.’ 
I believe the “Oshawa Management Team” 
should be very grateful that ownership does 


not hold them to the same high standard 
they hold their workforce to. 

One thing the last month has shown is the 
need for better language in our contract, it 
is far too easy for them to turn us into part- 
time employees. Whether I am in contract 
talks in April 2014, or someone else, this 
needs to be fixed. Another sore spot in our 
contract is seniority within a job classifica- 
tion. While the company admits to verbally 
agreeing to honour seniority within a job 
class, they now say they will put any pro- 
duction associate wherever they want. We 
agreed to a reduction in job classes to help 
the company have a flexible workforce and 
we were assured at the ratification vote that 
seniority would still be honoured. I can only 
assume that the company’s honour comes 
with an expiry date. 

I have been asked why there was not an 
article in the last Oshaworker. Truth is I 
was hoping to write something positive in 
regards to employee/management relations 
but I now realize I have a better chance at 
winning the lottery. 
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One more thing I 
want to acknowledge 
is the employees 
who have attained 30 
years of service, they 
include Terry Scero, 
Paul Wiebe, Ken St. 
Amant and Angelo 
Stathopoulos. I have to admit I feel a little 
strange with this being the only acknow- 
ledgement these employees will receive. We 
realize the expensive gifts are a thing of the 
past but I don’t think a hand shake or pat on 
the back is expecting too much. I guess the 
28 management they have floating around 
are far, far too busy to concern themselves 
with such trivial matters. Also, I had mis- 
takenly omitted an employee who attained 
his 30 years in March. Congratulations 
Brent Ambrose and welcome back. 

Remember I can be reached in the 
union office from 11:00 a.m. to 3:00 p.m. 
at 905-571-2121 ext. 6402 or via email 
GregD @AGSautomotive.ca. 

In Solidarity. 


DAVIES 
AGS AUTOMOTIVE 
UNIT 


CHAIRPERSON 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT f 


Lear Negotiations 
Fast Approaching 


isters and Brothers, I would like to 
start out by thanking the member- 
ship for the interest shown in the 
recent election. The nearly 90 per 
cent of members who took the time 
to vote, along with the results of the election, 
sends a clear message to the company that our 
membership cares about our future, and that 
we are united. Secondly I would like to thank 
each and every member who stood nominated 
for the various positions within our unit. It is 
easy to sit back and criticize, but when you 
step up and run for a position, it shows that 
you are willing to try to help solve issues and 
get involved. Thanks to all of our previous 
reps for all of your hard work and dedication. 
I know that you will remain a strong part of 
our Union! Finally, I would like congratulate 
the rest of the successful candidates on their 
acclamations and elections. I look forward to 
working with all of you during the next term. 
I would also like to thank the membership for 
their support in electing me as a delegate to 
the CAW Constitution/Bargaining Convention. 
With elections behind us, there have been 
some early discussions between the Union and 
the Company about the upcoming negotiations. 
The current collective agreement expires on 
Aug. 31/12. At the time of writing, we have not 
yet solidified any dates, but we are looking at 


opening bargaining in early August. As always, 
we will have demand sheets for you to fill out. 
There will be membership meetings as well to 
keep you updated and to review the demands 
prior to entering negotiations. There has been 
a lot of talk on the floor about whether or not 
it makes the most sense to bargain before or 
after GM. At this point, it makes sense to open 
talks as scheduled. If there is a need to extend 
the agreement, we will certainly look at that as 
well. This Committee has the best interests of 
the membership in mind and we ask for your 
full support. Again, please ignore the rumours 
that will no doubt surface while we are at the 
table. If there are any meetings, updates or 
votes, we will post memos in the plant. 

Most of the Cadillac functions have now 
been posted and the jobs are now being filled. 
We have spent countless hours with the engin- 
eering department trying to nail down MOST 
studies and O/Ds. We have received most of 
the packages and have had many changes 
made along the way. This membership de- 
serves recognition for your hard work and 
patience, and for making this launch and the 
recent run at rate a success. It would not have 
happened without all of you! 

There have been several members who 
have received letters from Green Shield. It is 
important that you read these letters and if 


you have any questions, 
or are not certain what 
you need to do, please 
bring the letter in and we will help you. We are 
still experiencing problems with Green Shield 
and they will be a topic of much discussion at 
the table. 

As we enter the summer months, I will 
remind everyone that any denied vacation re- 
quests must be given to your area steward so 
we can try to have your request approved. The 
Company has hired students and additional 
TPTs to help fill the vacancies created by the 
increase in approved time off. I would like to 
extend a safe and enjoyable vacation to every- 
one. Please enjoy time with your family and 
friends, and remember to be safe. Summer is 
often the time for projects around the house 
or cottage. Safe work practices should not 
stop when you leave the plant. 

We are saddened with the news of the pass- 
ing of our brother Barry Ham. Our thoughts 
and prayers are with Barry's family and friends 
at this difficult time. 

This will be the last issue of the Osh- 
aworker until September. Please feel free to 
contact me if you have any issues or concerns 
that need to be addressed, 905-436-0400 ext 
358 or by email sbateman@lear.com. 

In Solidarity. 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Humour Helps Find A Wa 
Through Adversity 


isters and Brothers, recently I attended the Hope, Health 
and Humour Symposium 2012 organized by Canadian 
Mental Health Association Durham. This public event was 
in part sponsored by CAW Local 222. My main purpose in 


help but be inspired to work toward remov- 
ing stigma on mental health so those who need 
help can reach out and ask for it. 

In the next workshop, conducted by Eli Bay, I learned about Re- 


EVA 
GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


attending these workshops is to acquire as much know- 
ledge as possible and be better prepared to serve the membership. 
Information sharing is knowledge. Knowledge is power. 

There were many interesting and educational workshops to 
choose from, I wish I could have attended all. I brought back many 
brochures and I hope many of you had the chance to glance through 
them. The opening keynote speaker was Dan Carter with his address 
“Hope, Understanding and Victory.” It is estimated that one in five 
Canadians deal with mental health issues daily. It is also estimated 
that as high as four million Canadians are dealing with an addiction. 
On average 12 families each day are changed forever by suicide. Dan 
sure knows about challenges and victory. Listening to him, one can’t 
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sponses for Resilience. This workshop provided both the “why” and 
the “how” to easily stay productive and well in the midst of high 
levels of stress and strain. “Relaxation is not a pill; it is a skill.” 
Professional speaker and author CJ Calvert presented the workshop, 
“Molehill Your Mountains: Dealing Positively with Change.” It has 
been said that the one constant in life is change. When change brings 
about opportunity, promotion and prosperity, it can be a very positive 
experience. However, these uncertain economic times have brought 
frustration and anxiety instead. CJ Calvert's heartfelt, humorous and 
powerful message is this: you can find opportunity when you face set- 
back. You can transform a losing situation into a winning streak. You 

see HUMOUR - page 9 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


WSIB Procedure Update 


For JCI Members 


would like to thank all the members who 

took the time and voted for our CAW Con- 

stitutional/Bargaining Convention dele- 

gates. As a unit we were allowed two dele- 

gates; Teri MacDonald and myself were 
elected to represent our members at the con- 
vention. I personally want to thank the mem- 
bers who supported me as their delegate and 
I will do my best to represent our members at 
this most important convention. 

I would like to cover some issues regarding 
work-related injuries and what you should do 
as a worker if you experience a work-related 
injury. It is very important that you report 
all accidents/incidents immediately to your 
supervisor. If your injury is of a serious nature 
you should seek medical attention immedi- 
ately. The Company will send you to the near- 
est clinic or emergency ward for immediate 
treatment, by taxi or ambulance if necessary. 
Once at the clinic/hospital you will be asked 
if your injury is work related. Be sure to say 
yes. When doing so the doctor will initiate a 
WSIB claim and will fill out a WSIB Form 8 
(Heath Professional report). If you are seeing 
your own doctor due to a work-related injury 
make sure you indicate that your injury was 
work related as well. 

Depending on the extent of your injury, the 
doctor may suggest that you may or may not 
return to work. Keep in mind that the Com- 
pany will provide work to accommodate your 
injury (as required by WSIB) and if the doc- 
tor is suggesting that you cannot work they 
must be able to defend that claim with sound 
medical evidence. As an example, if you injure 
your left shoulder and are unable to use your 


left arm and the Company offers you modified 
work that you can do with your right hand only; 
WSIB would in most cases deny your claim for 
a loss time injury as you could have been ac- 
commodated with your injury. So please be 
aware that if accommodation is offered you 
may be obligated to accept the modified work. 
Many factors can come into play when making 
a decision as to whether you can work with 
your injury. Depending on your injury, things 
like pain and the medication that you are pre- 
scribed could affect your ability to work and 
accommodation may not be suitable for you. 
I would always advise that you follow the in- 
structions of your treating doctor, but make 
sure the doctor is aware that the Company may 
offer accommodation. As a worker you will be 
required to file a report with WSIB regarding 
your injury. This is known as a WSIB Form 6 
(employee report). An injured worker is re- 
quired to fill out this form and send it to WSIB 
after you have experienced a work-related in- 
jury. The purpose of this form is for you to tell 
WSIB how the injury happened, what caused it 
and list any witnesses that may have seen your 
injury happen. You should be as accurate as 
possible with your details as WSIB will use this 
information when making a decision on your 
claim. This form should be filled out as soon 
as possible but no later than six months from 
the date of injury. Claim forms can be down- 
loaded from the WSIB web site at www.wsib. 
on.ca or by phoning WSIB at 1-800-387-0750. 

The Company is obligated to fill out a WSIB 
Form 7 (employer report) regarding the in- 
jury you have sustained while at work. You 
are entitled to receive a copy of the Company’s 


Humour Helps Find A Way 
Through Adversity — continued from page 8 


can find the silver lining in every challenge. It all begins with you. 
When faced with change, thinking is the only variable. Our attitude 
and the personal lens we use to view the world and every situation in 
it dictates the outcome. Currently I’m reading CJ Calvert’s book “Liv- 
ing an Exceptional Life” and I highly recommend it. 

It was very fitting to end the day with Dick O’Brien’s closing key- 
note address titled, “Laughter is the Spiritual Glue of Sanity.” The 
presentation described the need for reasonable humour in our lives. 
We either live life by design or by default. Humour is by design and 
stress is by default. Laughter is often the spiritual glue of sanity that 
grounds us in a more reasonable perspective in life. From the pres- 
entation I made a personal note about these three life lessons: 


1. Life will send you many lessons. 


Always! 
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LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 


WSIB Form 7 that they 
have filed. If the Com- 
pany does not provide 
you with a copy you 
should request a copy from them. If they re- 
fuse for any reason please inform your Union 
representative. The Company has the right to 
receive a copy of your Form 6, and they may 
ask you for a copy. To recap, ensure you re- 
port all accidents/incidents immediately to 
your supervisor (regardless of how insignifi- 
cant they may seem at the time) and insist that 
your supervisor fill out an incident report and 
provide you with a copy of that report. This is 
just a quick overview of some of the respon- 
sibilities that you need to be aware of if you 
experience a work-related injury. If you have 
any questions at the time of injury please ask 
for your Union Representative for clarification 
on your situation. 

This will be the last report before the Osh- 
aworker shuts down for the months of July 
and August, so at this time on behalf of the 
Plant Committee we want to wish everyone 
a safe and enjoyable summer and vacation. 
Enjoy your time out of the plant with your fam- 
ilies and friends, play safe on the water and 
please don’t drink and drive. During vacation 
shutdown if the Union Office is closed due to 
a complete shutdown and you require assist- 
ance with any issues during this period, please 
contact me on my home phone at 905-987- 
1946. I have an answering machine and I will 
try to check for messages regularly during this 
time and return your call whenever possible 
or try my cell phone at 905-449-9659. 

In Solidarity. 


2. A lesson is repeated until learned. 

3. Once learned, life will send you more lessons. 

Imagine that! I must say, it was the best $35 I have spent in a 
long time. If you have any questions about the presenters or content 
please don’t hesitate to contact me. 

As this is the last article until September, Sisters and Brothers I 
will take the opportunity to wish you and your loved ones a sum- 
mer filled with joy, health and happiness. Be safe in your travels! 
“Live with intention. Walk to the edge. Listen hard. Practice wellness. 
Play with abandon. Laugh. Choose with no regret. Appreciate your 
friends. Continue to learn. Do what you love. Live as if this is all there 
is.” Mary Anne Radmacher 
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CEVA LOGISTICS SUPPLIER PARK UNIT CHAIRPERSON’S REPORT 


Lift Truck Training 
Concern Throughout CEVA 


everal fulltime employees who have been working for CEVA 

over the past one to two years have been inquiring about 

getting forklift certified. The company’s response was 

to schedule a couple of Saturdays when General Motors 

wasn’t running production so these members could get 
the training they need. This allows employees to post for forklift jobs 
throughout the plant. Most of these concerns are coming from the 
people who work in the sequencing areas as well as some of the tal- 
liers from all three shifts. 

The company has continued to cross-train people throughout the 
several different departments within the plant. 

When it comes to the overtime procedure, members are reminded 
to sign the overtime list at the start of each week in order to let their 
supervisor know their availability throughout the week. 

Just to update everyone on the number of hourly employees here 
at CEVA, we currently have 305 full time and the TPT list is at 50-60, 


Just so everyone is aware on all three shifts, CEVA LOGISTICS 
here is a list of our CAW union reps as well as Sunray Ane 
the alternates and the area in which they work: 

Shift #1 Mark Atkinson, “A” dock, alternate 
Roy Eagan, exhaust sequencing 

Shift #2 Greg Genereaux, normally in fixed link, is off on extended 
LOA; alternate Geoff Mann is acting as shift steward, with temporary 
alternate Pete Noordman who works on “A” dock 

Shift #3 Keith Buckingham, drives the power sweeper, alternate 
Bobby McBride, CMC area 

In closing, I would like to wish everyone a happy and well-de- 
served shutdown period. Enjoy your vacation time. 

Any questions or concerns, please contact your elected rep on 
your shift, or I can be reached at 905-571-1706 ext 258 or by email, 
kirk hinchey@cevalogistics.com. 

In Solidarity. 


CHAIRPERSON 
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with training continuing to happen. 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Rushing To Finish Early At 
Syncreon Caused Job Loss 


n May 16/12, we had the CAW 

National Office assist in hav- 

ing a time study specialist come 

into the plant and review some 

jobs in the trim production and 
forklift areas and the off-loader job on 
cradles. When Dave Ireland came in, one of 
the things he did was to sit down with Bill 
Sawchuk, Fred More and myself and review 
the Ease program that the company uses to 
calculate their time study on a specific job. 
Afterwards, we went out on the floor and 
Dave randomly chose a forklift operator in 
trim and using a wheel measuring device, 
the distances of three different part contain- 
ers were measured. Then these measure- 
ments along with the individual time study 
results previously done by Fred, Scott Clark 
and myself with a stopwatch were compared 
against the company times on the forklifts 
and were found to be within 1/100000 of a 
minute. What was not in sync was what the 
supervisors were telling Bill the operators 
were required to do as opposed to what the 
operator actually has to do. Bill Sawchuk 
and I will be reviewing the disputed jobs to 


verify that the information he used was cor- 
rect. 

Some suggestions were made concerning 
the cradle line off-loader job which should 
result in less travel time and amount of above- 
shoulder operation of the manipulator. 

As most will be aware by the time this 
article is printed, the company once again 
did an efficiency job reduction in the trim 
area. This was partly the result of members 
who still race to finish ahead of the break 
buzzers even after the last job cut and mem- 
bers being told what happens from doing 
this. The members did not even work in the 
area of the cutbacks, but the trickledown ef- 
fect resulted in trim being the area reduced. 
So the next time you think that rushing to 
finish early for whatever reason won't affect 
you, think ahead as someone else’s rushing 
affects everybody. These jobs are laid out 
for buzzer to buzzer based on the operator 
working at a normal pace, not at 110 to 120 
per cent above average pace. 

The Union was totally disgusted with the 
company announcing how and where these 
cuts were going to be made back in trim 
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again. If members 
have any concerns 
they should ask their 
immediate supervisor 
to explain how they 
have the time to do 
the various added-on 
parts to their jobs. 

On another note, with the increased 
weather temperatures and employees want- 
ing more of the scheduled Saturdays off, the 
issue of being conscripted is increasing each 
week (as the reps have been informing their 
zone members) as the list of available laid-off 
members has decreased since this time last 
year. There are already talks coming from the 
front office over the issue of not being able 
to grant all the vacation requests during the 
summer months due to the lack of available 
laid-off members and the resistance to allow 
temporary student employees into the plant. 

The next syncreon unit meeting is Sept. 
10/12, notices will go up in plant prior to 
the meeting. Have a safe holiday season 
from myself and your elected committee 
members. 


SYNCREON 
AUTOMOTIVE 


UNIT 
CHAIRPERSON 


a 
And Services 
Two busloads of CAW Local 222 activists joined thousands 


To Jobs 


of others at Queen’s Park on April 21 to protest the deep 
cuts to jobs and public services that were recommended 


in the report of the Drummond Commission. 
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ETIREES’ 
CORNER 


Retirees’ Picnic Tuesday, June 12 At Lakeview Park 
By Les MacDonald, President 


s this is the last article until Septem- 
ber, I would like to start out by con- 
gratulating all who got elected to 
the different committees of our CAW 
Local 222 Retirees Chapter. You are 
the backbone that makes this chapter run. 


Please note some important dates com- 
ing up. The CAW Local 222 Retirees’ Picnic is 
on Tuesday, June 12/12 at Lakeview Park in 
Oshawa. Remember there’s very little parking 
so take the bus or carpool. Hope to see you 
there. 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


Russell S. Brown 
Angus D. Carpenter 
Lillian R. Chartrand 
John R. Clark 
Anthony EF. Clements 
Bernard W. Corrigan 
Archibald K. Craig 
Craig Creed 
Frederick W. Delaire 
Marvin A. Dickson 
Herbert D. Donahue 
Byron B. Dove 
Reginald J. Fraser 
Allan S. Gerrow 
Jeffrey A. Grant 
Robert L. Haines 
Daniel J. Jones 

Eric L. Keith 

Gerald G. Le Blanc 
Stanislaw Leszczynski 
Robert J. Magee 
Robert G. Malley 
Malcolm C. McBain 
Stewart J. Meyers 
Leo J. Oliver 

Karl Perzel 

Frank E. Richardson 
Adrianus H. Rink 
Wilhelm F Sanders 
Ronald G. Scrivens 
Joseph S. Smith 
Theodore FE Thachuk 
James B. Thompson 
John Turkovich 
John Vanderkooi 
Percy Wright 

Pieter Zuidema 
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GM Retiree 


ills Motors Retiree 


Bowmanville 
Havelock 
Courtice 
Peterborough 
Lindsay 
Oshawa 
Whitby 
Whitby 
Peterborough 
Oshawa 
Whitby 
Oshawa 
Wasaga Beach 
Orono 
Peterborough 
Carleton Place 
Courtice 
Oshawa 
Oshawa 
Oshawa 
Lindsay 
Bowmanville 
Oshawa 
Peterborough 
Pefferlaw 
Oshawa 
Gores Landing 
Omemee 
Oshawa 
Lindsay 
Oshawa 
Whitby 
Bobcaygeon 
Oshawa 
Bowmanville 
Oshawa 
Whitby 
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January 20, 2012 
April 5, 2012 
May 9, 2012 
May 11, 2012 
April 1, 2012 
April 30, 2012 
April 28, 2012 
April 2, 2012 
April 15, 2012 
April 12, 2012 
May 3, 2012 
April 28, 2012 
March 31, 2012 
April 28, 2012 
April 27, 2012 
April 30, 2012 
April 26, 2012 
March 30, 2012 
April 26, 2012 
April 30, 2012 
April 21, 2012 
April 20, 2012 
April 26, 2012 
March 25, 2012 
April 12, 2012 
May 3, 2012 
April 2, 2012 
May 20, 2012 
April 21. 2012 
May 1, 2012 
May 14, 2012 
March 31, 2012 
May 11, 2012 
April 13, 2012 
March 31, 2012 
December 22, 2011 
May 10,2012 ® 


You will be able to sign 
up for the health and 
wellness seminar in Oc- 
tober and also for the 
buses to Port Elgin on 


LES 
Labour Day weekend. MACDONALD 
The Port Elgin trip is for | CAW LOCAL 222 
any retiree and spouse Meurer 


who have not been 
there before. Our Chapter will bus you up on 
the Sunday of Labour Day weekend and you 
will return Monday afternoon. The only cost 
is for a shirt or jacket that you wear. All other 
costs are picked up by the Chapter. There are 
people movers (wagons) for those who can- 
not march in the parade. All the members who 
have attended in the past speak highly of this 
trip. 

Please also note that the Chapter meeting 
for September is the second Monday in Sep- 
tember (Sept. 10th). 

At the CAW Leadership meeting held in 
Ingersoll May 15/12, the question was raised 
about the difference between GM and Chrysler 
HCT funding. GM is currently 56 per cent fund- 
ed and Chrysler is only 13 per cent funded. 

Ken Lewenza made the point that just be- 
cause you have an agreement that retirees 
Health Care benefits are supposed to be paid 
for life does not mean it’s guaranteed. This is 
very important to remember, as we found out 
from members from Nortel and also from Lo- 
cal 1451 (Budd Automotive) who had a writ- 
ten guarantee that all retirees would receive 
healthcare benefits for life and then found out 
that when the plant was sold to a German com- 
pany, they changed the name, put the former 
company in bankruptcy and all the retirees 
lost all their benefits. 

There are several campaigns going on 
that we should be concerned about. They 
are about the changes to Old Age Security, 
the Canada Pension Plan and Pharmacare. 
The last is very important because the most 
expenses we have for healthcare are for pre- 
scription drugs. 

In closing, on behalf of the Executive and 
Committees I would like to wish you and your 
families a happy and healthy summer. Please 
go the CAW Local 222 Retirees website at www. 
local222retirees.ca for any updates on rallies 
or new information that we receive during the 
summer. 


CAW LOCAL 222 RETIREES’ CORNER 


CAW Local 222 Retirees’ Recreation Report 
By John Redko and Wendy Rolfe 


losing dance April 27/12, what a 

great turnout. The dance floor was 

crowded. Hope we have the same 

when we resume our activities in 

the fall. Euchre will also be over at 
the time of reading this report. 

With all the anniversaries, both the Local 
and the Auxiliary, we the retirees have our 
date. On Oct. 8/12, it will be 60 years since 
the Chapter was started, believe it or not. 

The CAW Retirees Picnic will be Tuesday, 
June 12/12, register at 9:00 a.m.. 

Here’s the list of dances for next year: Oct. 
12/12, Nov. 16/12, Dec. 14/12, Jan. 18/13, 
Feb. 15/13, March 15/13, April 19/13, Oct. 
20/13, Nov. 15/13, Dec. 13/13. 

There’s a Blue Heron trip on June 18/12 
and a horseshoe tournament on June 27/12 
at 10:00 a.m.. 

There will be future news of our activities 
in later publications. Please watch the bulletin 
board in the chapter room. 

I would like to take this opportunity to 
thank the membership for your continued 
support; thanks to Brother Les MacDonald for 
all the help on dance nights; Sisters Sylvia An- 
derson and Nancy Rowe who are in charge of 
liquid refreshments; Sister Jackie Finn and her 
crew for providing the lunches for the dances, 
billiards, horseshoes, trips, etc.. 

Here is your incoming committee: Sisters 
Norma Glober, Wendy Rolfe and Sylvia Ander- 
son, and Brothers Don Revoy and myself. 

Billiards Tournament April 18/12: “A” win- 
ners Sid Brayley, John McFadden, runners-up 
Jim Hutchison and Randy Chopik; “B” winners 
Ron Willerton and Joe Marmara, runners-up 
Hooch Lyon and Randy Maybee. 

Horseshoe Tournament May 16/12: “A” 
winners Dave Rafuse and Walter Skwarachew- 
sky, runners-up Elwood Black and Al Westlake; 
“B” winners Tom Harris and Gerry Korstanje; 
runners-up Jim Horner and Joe Rosnik. 


Convention Report 
by John Redko 
on behalf of the delegates 


The 10th biennial convention of the Ontario 
Federation of Union Retirees was April 19- 


20/12 in Sudbury. There were 62 delegates. 
Our delegates were Sister Wendy Rolfe, Broth- 
ers Les MacDonald, Chris White, Bart Mac- 
Neill, Ed Dwyer, Art Field, Gord Vickers and 
myself. Brother Pat Kerwin, CURC President, 
conducted elections. Ann Speicer of Canadian 
Benefits and Impact Insurance spoke. Lunch 
was at the USW 6500 Steelworkers hall. Their 
old building burned down, they procured a 
grocery store and converted it into a great 
hall. Lots of room, well laid out. In the after- 
noon Natalie Mehra of the Ontario Health Co- 
alition spoke. 

There were 22 resolutions. Our Chapter 
submitted four, one was tabled and brought 
back (anti-strike breakers). 

Greetings were brought from the CLC by Ed- 
die Ste Marie. Josee Miljours of the Ontario 


WENDY 


ROLFE 
CAW LOCAL 222 CAW LOCAL 222 
RETIREES’ RETIREES’ CHAPTER 
CHAPTER FEMALE 


BOARD MEMBER 
Network of Prevention 
of Elder Abuse spoke. 

Later in the afternoon there was the swear- 
ing in of officers and council members. We 
have three members on Council, Les MacDon- 
ald, John Redko and Gord Vickers. Council 
meets quarterly in the OFL building. 

On the last day there were the final commit- 
tee reports. France Gelinas, the NDP MPP for 
Nickel Belt riding spoke on social assistance. 
There was a snowstorm on the way home that 
we battled all the way to Parry Sound. 


UNITE FOR 2012 BARGAINING 


Show Support For The Actions Of 
Our CAW Bargaining Committee 
& Support Our Canadian Troops 


KEEP OSHAWA WORKING 


FIGHTING FOR JOBS 
Wear A Red Solidarity Shirt Every Friday! 


45% 


CAW=TCA 
LOCAL 222 


Union Made 
& Printed In Canada 


Sizes S to XXXXL 


AVAILABLE AT THE 
CAW LOCAL 222 UNION HALL 
OR SEE YOUR 
COMMITTEEPERSON 


NOTICE TO GM MEMBERS ACTIVE AND RETIRED 
Green Shield is the carrier for all benefits. 


Your current Green Shield number is valid. 
Green Shield can be reached at 1-888-711-1119 or www.greenshield.ca. 
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CAW Local 222 75th Anniversary Book 


To celebrate the 75th anniversary of CAW Local 222, a special commemorative 
book has been produced titled, CAW Local 222 — A 75-Year Retrospective — 
“In Our Own Words.” This book offers a glimpse into our past featuring photos 
and stories of our major events. The stories are taken from Oshaworker 
articles and various anniversary booklets produced over the years. An excerpt 
from each decade will be featured in every issue of the Oshaworker this year. 


LOCAL 222 


A 75-Year 
Retrospective 
“In Our Own Words* 


CAW Local 222 

A 75-Year Retrospective 
“In Our Own Words” 
This 144-page 
commemorative book, 
edited by Joe Sarnovsky, 
is on sale at the front 
desk of the CAW Local 
222 Union Hall. The 
cost of the book is $15. 
For those who live 

out of town or cannot 
come down to the 

Union Hall, please call 
905-723-1187 or 
1-800-465-5458, and 
you Can arrange for a 
copy to be mailed to you 
for $15 plus shipping 
costs. Own a piece 

of our history. Only 

200 copies are left. 

Get yours today! 


14 ¢ THE OSHAWORKER 


“~ =a 


CAW SS TCA Ne =) 


The 1970s 


Striking Duplate members scuffle with police during a mass protest on November 8, 1971, to keep scab workers out of the plant. 
The police were brought in to break up the demonstration. Five members were arrested. Local 222 President Abe Taylor told the 
police chief that there would be 10,000 GM workers there the next day if this harassment continued. The police backed off. 


“The company promised that no salaried person would engage in any work normally 
that of the strikers, in return for non-obstruction of their entering or leaving the plant. 
Then they notified the union that on the morning of November 8, they intended to 
start up a line to process a couple hundred ‘samples’ for ‘product certification’ and 
‘bending’. These proposals involve a scabbing of our work and a flagrant renege on 
their promise. In this regard, a full scale mass picket converged at the plant gate 
on November 8 and, in spite of the best, and in many cases unduly rough efforts of 


approximately 50 of Oshawa’s finest, no one entered the plant.” 
(From the Oshaworker, November 18, 1971) 


- Steve Melnichuk 


Duplate Chairperson 


Highlights of the 1970s 
May 9, 1970 UAW President Walter Reuther dies in a plane crash. 
September 15, 1970 - 94-day strike begins at GM. 
December 1970 First GM contract with all discriminating clauses removed due to the efforts of 
Local 222’s Women’s Committee. 
October 1971 Strike at Duplate. 
September 26, 1975 Official opening of UAW Local 222 Retirees’ Chapter Centre. 
May 3, 1976 UAW Dental Centre opens in the basement of Local 222 Union Hall. 
October 14, 1976 —- Over one million workers in Canada walked off the job for a one-day strike 
to protest the Trudeau government’s wage and price control policies. 
Workers in Oshawa paraded from the Union Hall and set up pickets at 
various government buildings. 
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CAW FAMILY AUXILIARY #27 REPORT 


CAW Family Auxiliary #27 
Celebrates Diamond Jubilee 


t certainly was an honour and pleasure to have Brother Ken Lewenza, President of CAW Canada and his wife 
Laurie; Brother Chris Buckley, President CAW Local 222 and his wife Colleen; Sister Julie White, Director 
Women’s Department CAW Canada and her partner Fergo Berto; Brother Les MacDonald, President CAW 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Local 222 Retirees Chapter and his wife Gail as head table guests who brought greetings as well as plaques 
and framed congratulations on our 75th. Auxiliary Vice President Sister Verna Parker and her husband 


Lloyd also graced our head table. 


Sister Terry Weymouth was in attendance. Terry is one 
of our facilitators at our annual conference in Port Elgin 
and she is a CAW Skilled Trades Education Co-ordinator. 
Sister Viola Pilkey, the Auxiliary Chaplain and Past- 
President from 1963-68 and Betty Clark, Past-President 
1988-1991, were in attendance. 

Sister Lynn Gowans, Recording Secretary, gave a de- 
tailed report of our Auxiliary events during the past year. 
Sister Lynn Rak, Treasurer, reported on our donations. I 
want to thank Lynn for her summary of Auxiliary 27’s 75 
years of recorded history. Great job Lynn and I do hope 
that everyone took the time to read it. 

The highlight of Auxiliary banquets are the presentations 
of various years of service awards: This year they went to 
Colleen Poulin and Karen Ross, 10 year pin; Jane Davis, 
15 year pin; Nancy Heney, 20 year pin, Sister Marg Fitchett 
presenter; 25 year rings, Debbie Waller, Anne Waller and 
Helen Boland, Sister Verna Parker, presenter; 30 year ser- 
vice recognition to Sheri Comerford; 35 years Joan Can- 
nons; 40 years of service Barb Smith and myself; 45 years 
Lois Brown, Sister Lynn Rak presented. 

I had the honour of presenting bouquets of flowers to 
our long-standing members. 

Sister Betty Rutherford joined our Auxiliary in 1945. 
She plays a very important part within our Auxiliary. Betty 
will be 88 on June 14th. 

Sister Anne Black joined in 1940 and is on top of our 
seniority list, with 72 years of service. She attends many 
meetings and keeps active in our Auxiliary as well as St. 
George’s Ukrainian Church. Anne will be a young 95 on 
Sept. 21st. 

Special celebration for Bob and Judy Huff who cele- 
brated their 50th wedding anniversary that evening. 

Joe and Edie McCloskey celebrated their 60th anniver- 
sary on April 19th. 

Sister Barb Smith celebrated her birthday the next day 
on the 22nd. Sister Fannie Estabrooks celebrated her 85th 
birthday on April 27th. Sister Willie Zubcavich had her 
90th birthday on May Sth. 

Thank you to Bob and Judy Huff who made a scroll which 
was unrolled to reveal all the organizations our Auxiliary 
has donated to in the past year, how impressive this was. 

Thank you to the following for all their hard work: Broth- 
er Joe Sarnovsky, the CAW Local 222 Oshaworker editor 
who captured all the evening's special events; Brother Dave 
Hubbard also did a lot of photography for us, it’s true, a 
picture says a million words; Eileen Corbet, support staff at 
the CAW Local 222 Union Hall and member of CAW Local 
1136 who designed the program and place cards, great job 

see CAW - page 18 


CAW National President Ken Lewenza and Women’s Department Director Julie White presented 
Jackie Finn with a certificate commemorating the Auxiliary’s 75th Anniversary. 
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Above: CAW Local 222 
President Chris Buckley. 


Right: Ken Lewenza and Les 
MacDonald assisted Verna 
Parker in unravelling a 
banner, made by Judy and 
Bob Huff, displaying all 
local agencies supported by 
the Auxiliary. 


PHOTOS BY JOE SARNOVSKY AND DAVID HUBBARD 
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CAW FAMILY 

AUXILIARY 4£ 27 
75TH ANNIVERSARY 

CELE BRATION 


CAW Family Auxiliary #27 Executive Board members cut the cake. 


liary President Jackie Finn welcomed 
everyone to the celebration. 


‘ee 
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Auxiliary Chaplain Viola Pilkey performed the 


Verna Parker presented 25-year rings to Helen Boland, Anne Waller and Jackie Finn, who accepted on behalf 
invocation. 


of her daughter Debbie Waller. 


Auxiliary Recording Secretary Lynn Gowans Auxili 


ry Treasurer Lynn Rak reported on the auxiliary’s Lynn Rak congratulated Joan Cannons for 35 
recounted the events of the past year. 


donations for the previous year. years of service. 
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Ken Lewenza and Jackie Finn presented flowers to long-standing Auxiliary members Anne Black (72 years of | CAW Local 222 Retirees’ Chapter President Les 
service) and Betty Rutherford (67 years of service). MacDonald. 


Lynn Rak congratulated Jackie Finn for 40 years of service. 


Marg Fitchett presented a 15-year membership pinto Marg Fitchett presented a 10-year membership pin to 
Heney, who accepted for his wife Nancy. Jane Davis. Karen Ross. 
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CAW Famil 
Auxiliary #27 
Celebrates 
Diamond Jubilee 


— continued from page 15 


as usual; Leslie and Tim Hoover, who greeted you at 
the door; Sister Verna Parker for the centrepieces; 
Brothers Derek Spence and Al Boos at the Union 
Hall; and Sister Phyllis Munroe for the munchies for 
late evening. Thank you to Nancy Heney who did a 
fabulous job on the seating arrangements and who 
assisted me from her hospital bed. We all wish her a 
speedy recovery. Sister Verna Parker was in charge 
of all the draws; thank you to all the sponsors, CAW 
Local 222, Richard Halenda of Halenda’s Meats; 
Real Canadian Wholesale on Glen Hill Dr., Whitby, 
Sears Hair Salon in the Oshawa Centre, First Choice 
Cut and Style, Andy's Hair Centre, 5 Points Mall; 
Sobey’s, Taunton and Wilson, Oshawa. 

I would be remiss if I didn’t say a special thank 
you to the membership of CAW Local 222 who 
donated the wine that we all enjoyed at our din- 
ner, prepared by Cindy Parsons. We enjoyed our 
anniversary cake and coffee later. Music was pro- 
vided by the live band Coup De Ville, led by Steve 
Coupland, we rocked into the wee fone 


Auxiliary Meeting Reports 


irst of all, thank you sisters for 
your continued support as well as 
attending the meetings, we aver- 
age 20-27 in attendance. 
Nominations were held May Ist, re- 
sults as follows: 
President Jackie Finn, Acclaimed 
Vice President Verna Parker, Acclaimed 
Recording Secretary Lynn Gowans Ac- 
claimed 
Membership Secretary Nancy Heney 
Acclaimed 
Sergeant-at-Arms Phyllis Munroe Ac- 
claimed 
Guide Dorothy McEachern 
Rhodessa Stacey stood 
Trustee Three Year Term Marg Fitchett 
Acclaimed 
Trustee Two Year Term Marilyn Souter 
and Rhodessa Stacey stood 
Trustee One Year Term Joan Cannons 
acclaimed 
Sister Stacey declined her name from 
Two Year Trustee so Marilyn Souter ac- 
claimed. 
An election was held for the position of 
guide and Sister Dorothy McEachern will 
hold office for one year. Thank you to the 


and 


Election Committee. 

An election was held 
for the one year term of 
Sunshine Fund and Sis- 
ter Verna Parker was acclaimed. 

Recent donations: Simcoe Hall Settle- 
ment House Wild Water Kingdome $330; 
Heart & Stroke $100; ALS $150; Relay 
For Life, sponsorship of $200 for Karen 
Leitch; CIBC Run for the Cure, sponsorship 
of $200 Wendy Topham; Windreach Farm 
$200. 

Recent 50/50 winners Sisters Felicia 
Grant, Joan Cannons and Marg Fitchett, 
box of chocolates Donna Murdoch, 
Rhodessa Stacey, Betty Rutherford, Edie 
McCloskey, Vi Pilkey and Joan Taylor. 

Our condolences go out to Sister Phyl- 
lis Clarke and family on the recent loss of 
her sister Linda Martin. 

As this will be the last issue of the Osh- 
aworker before we take the anticipated 
summer break, and as it has been pre- 
dicted a hot summer like last year, I want 
to wish each and every one a safe and 
happy summer. Enjoy this time with family 
and friends. 

See you in September. 


CAW Family Auxiliary #27 Donations: april 1, 2011 - March 31, 2012 


Christmas Donations: 

Simcoe Hall Settlement House 
@ Food Bank 

@ Food Vouchers 

Hillsdale Manor - Gifts 
Fairview Lodge - Gifts 


300.00 
225.00 525.00 
500.00 


500.00 


@ Central Collegiate 

@ R.S. McLaughlin Collegiate 
@ O'Neill Collegiate 

@ Durham College 

Total Bursary Awards 


250.00 
250.00 
250.00 
250.00 
2,250.00 


ALS Society: Amaryllis Bulbs 
In Lieu of Flowers: 

— Heart & Stroke Foundation 
— Alzheimer Society 

- Sick Kids Hospital 

— Durham Lung Association 
Hearth Place 


144.00 


30.00 
30.00 
30.00 
30.00 120.00 


100.00 


Community Gift Program 

© Thorntonview Nursing Home 200.00 
@ Extendicare Nursing Home 200.00 
CMHA Durham 

Denise House 

St. Vincent’s Kitchen 

Destiny Manor 

Bethesda House 

Cornerstone Community Assoc. 
Ontario Shores Volunteer Association 
Total Christmas Donations 


St. Peters Anglican Church Food Bank 
@ @200.00 per month 2,400.00 
@ Easter donation 


Bursary Awards 


400.00 
300.00 
300.00 
300.00 
300.00 
300.00 
300.00 
300.00 


4,025.00 


500.00 2,900.00 


@ Paul Dwyer Catholic Secondary School 250.00 


@ Monsignor John Pereyma 
Catholic High School 
@ Maxwell Heights Secondary School 
@ Eastdale Collegiate 
@ G.L. Roberts Collegiate 


250.00 
250.00 
250.00 
250.00 


United Way Backpack Program 
- 100 @ 12.00 


1,200.00 


CAW Local 27 - Electro Motive, London 1,000.00 


Simcoe Hall Settlement House 

— Easter Food Bank 
Sunrise Youth Group 
Oshawa NDP Riding provincial election 
CMHA - Summer trips and treats 
Simcoe Hall Settlement House 

— Big Yellow Bus - Wild Water Kingdom 
George’s Kids — Sick Kids Hospital 
Rose of Durham 
Save a Family Plan 

- India Canadian Hearing Society 
Canadian Hearing Society 
Easter Seals 
Parkinson Society Canada 
Durham Family Respite Services 
Heart & Stroke Foundation 
Windreach Farm 
ALS Society Canada 
Health & Wellness: 

Swiss Chalet Gift Cards 


500.00 
500.00 
500.00 
428.25 


372.90 
300.00 
250.00 


240.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
150.00 


150.00 


March of Dimes 

CNIB 

Motorcycle Ride for Dad: Dave Hubbard 

Children’s Wish Foundation 

MS Society 

Distress Centre Durham 

Abilities Centre 

Terry Fox Run: Don Wilson 

Gate 3:16: 

support centre for homeless youth 

Epilepsy Durham Region 

Oshawa Community Health Centre 

Canadian Red Cross 

Gordon B. Attersley Public School: 
Healthy Snacks Program 

Leukemia & Lymphoma Society 

Canadian Liver Foundation 

Special Olympics Ontario 

Alzheimer Society: in honour of 
Sister Anne Black’s 94th birthday 

TOTAL DONATIONS 


100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 


100.00 
100.00 
100.00 
100.00 


100.00 
50.00 
50.00 
50.00 


30.00 


$17,810.15 


IN THE 15 YEARS SINCE THE AUXILIARY’S 60™ ANNIVERSARY THERE HAVE BEEN $306,074.50 IN DONATIONS. 
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Red Shirt Fridays Send 


A Message Of Union Strength 


For 2012 Bargaining 


he unknown surrounding the results 

of 2012 bargaining is having a nega- 

tive effect on our members in the 

plant. It is time for our membership to 

get united and send a clear message to 
GM that we are prepared to fight. The simple 
collective message sent by several thousand 
members each wearing a CAW Local 222 Soli- 
darity Shirt on Fridays cannot be overestimat- 
ed. Every manager in the plant will see that we 
are focused on a fair agreement in 2012 and 
it will send a definitive message to the highest 
levels of GM that our members are not going 
to just roll over and go away! 

The symbolic support for our Canadian 
Troops is a noble cause that our members 
have long supported by wearing red on Friday 
but it needs to be expanded! So get out there 
and pay the minor cost of $15 for a Canadian 
union-made CAW Local 222 Solidarity Shirt. 


This simple gesture of wearing the shirt every 
Friday could be the difference in 2012 bar- 
gaining between the message of weakness to 
GM or a message of fight! 


Summer Trades Recalls 

The number of Trades working in the plant 
continues to rise as grow-ins, SVRs and week- 
end crew staffing drive up our Trades numbers 
and significantly reduces our members on lay- 
off. We will be working very hard to get as many 
members back as possible this summer with 
the faint hope of full employment, which will be 
difficult but not impossible! Your Trades com- 
mittee has been working with the Company to 
ensure sufficient Trades resources are provided 
to overcome the difficult launch of the Cadillac. 
We are looking at a number of shutdown jobs 
that would increase our numbers. We will keep 
our members posted on their success through 


\ 


CAW Local 222 President Chris Buckley congratulates Pat Blackwood as he was recently appointed 
as director of the CAW-Canada Skilled Trades Department. Pat has worked as a national 
representative in the Skilled Trades department since 2005. 
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the Tool Talk this sum- 
mer! I am very proud 
of the unity our Trades 
committee has shown 


RON 


; SVAJLENKO 
in putting the needs of | SKILLED TRADES 
our members above any | CHAIRPERSON & 


other agenda and the CAW LOCAL 222 


strength will serve us 
well as difficult challen- 
ges wait us in 2012 bargaining! 


FIRST 
VICE PRESIDENT 


Political Statements 

Most of our membership understands the 
clear connection between our current eco- 
nomic condition and our government direc- 
tion. Some have suggested we stay focused 
on Union business and avoid politics. This is 
a ridiculous statement! No real Unionist ever 
asked for wage freezes, Health Care Trusts or 
the loss of pension COLA. These stark changes 
were forced on working people by the “global 
economy” (a mixture of government and big 
business) as we try to hang on to good jobs. 
So we struggle to keep our people working as 
the Harper Government trumpets free trade 
that will ultimately destroy all industry in Can- 
ada. We cannot win this fight for decent wages, 
benefits and pensions without changing the 
direction of our Federal government. Recent 
data shows that over 300 million people in 
China made less than $1 per day. Anyone got 
an idea of how we compete with that? The 
answer is politics to create policies that will 
protect our Canadian standard of life! If we sit 
idly by as the next generation of Canadians fall 
to lower paying jobs and a poorer standard of 
life, we have failed. Only five per cent of Can- 
adians belong to a political party. We have only 
ourselves to blame if we are unhappy with the 
alternatives because we choose to sit on the 
couch while Canada’s standard of living falls! 


In Closing 
I will never condone violence but people 
should be truly inspired by the Quebec students 
and recent election results in Europe. These 
people fought back! They have proven that you 
must resist the short-sighted right wing moves of 
austerity and bring a more balanced approach 
see RED - page 20 
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Respect For Summer 


Vacation Replacements 


y the time you read this article we 
will have students working in the 
plants as Summer Vacation Re- 
placements. Please show them the 
respect that you would like shown 
to your son/daughter, or any member of your 
family. Keep in mind they are young people 
and many of them are entering the workforce 
for the first time and will be learning life skills 
from you all. As a Union, we cannot support 
any sexism, racism or unwanted comments 
directed to any people in our place of work. 


Demand Sheets/ 


Petition Sheets 

To date a large number of demand sheets 
have been returned but if you have not complet- 
ed one (including SWEs) please fill one out and 
return it to your Committeeperson or District so 
that we can get a true reading off the floor and 
what is more important to people. Also if you 
have not signed the petition sheet in regards to 
us pushing our government to set up a National 
Auto Policy, please sign it and return it. There 
is a form on the back of the May Oshaworker 
that we all need to fill out and return, as these 
federal policies all pertain to our jobs and pro- 
tecting the Canadian auto industry. 


Paint Shop 

There seems to be no accountability for a fe- 
male member of management who is formerly 
from the Truck Plant and is now on the third 
shift in Paint. She continually challenges the 
Union, belittles the membership and seems 
to follow no rules other than her own. Up- 
per management are very aware of her antics 


but no one seems to want to address her. The 
membership on the third shift are fed up with 
her and wonder why there are a different set of 
rules when it comes to management. We talk 
about respect in the workplace but it needs 
to apply to both parties equally, when certain 
members of management or hourly power 
trip, it serves no purpose and shows zero 
respect to the people that they work with. I 
have always believed that “You have to give re- 
spect to get respect.” This Company wonders 
why there is low morale on the floor. Some 
members of management create all kinds of 
problems on the floor but are allowed to oper- 
ate the way they do with no repercussions or 
accountability and therefore the behaviour is 
condoned by their bosses. Some of them even 
get promoted. It is pretty sad when other sal- 
aried members agree with the last statement. 


“We Need Our Jobs Back” 

On May 8/12, the Globe and Mail printed an 
article that created lots of talk on the floor. The 
article discussed the “Detroit Three” not being 
able to produce enough vehicles to respond 
to a strong sales recovery in North America 
and capacity shortages by 2018. The report 
they are referring to was done by the Center 
For Automotive Research at the request of the 
Federal Government. The automotive sector is 
a key driver to the manufacturing sector and 
also a key driver for our economy. This could 
be a benefit to Ontario and to Canada if our gov- 
ernment encourages these companies to bring 
back some of the jobs reduced and lost during 
the 2008-09 financial crisis. If the predictions 
in this report are true, GM sales will rise to 3.6 


Red Shirt Fridays Send A 
Message Of Union Strength For 
2012 Bargaining — continued from page 19 


to economic growth in the world. The aver- 
age CEO’s salary has increased 127 times the 
rate of the average worker since 1978. You 
can't keep digging to get out of a hole and 
only balanced economic growth will improve 
our lives! Fighting back makes a difference! 

If you need to contact me please call me 
at 905-644-3865. My mike radio number 
is 3865 and my email is ron.svajlenko@ 
gm.com. Thanks! 

PS. To the retiree who chooses to write 
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me anonymous letters criticizing my failure 
to support the Harper (Reform) Conserva- 
tives: First, Canadians are a proud people 
and we always sign our name to anything 
we write, regardless if everyone believes it 
is correct or not! Second, your anonymous 
attack on your Union is easy but remember 
your Union was forced into the Health Care 
Trust and removal of PCOLA by the current 
Federal government so send your next let- 
ter to Stephen Harper! 


JUNE 2012 


oF 


COLIN 


JAMES 
DISTRICT #4 


mnullion by 201) and 3.7 COMMITTEEPERSON 


million by 2018. There is 
a chance that GM could then lose market share 
because it will not be in a position to produce 
enough cars and trucks for the demand at that 
time. Negotiations should be very interesting! 


What A Surprise 

Our Federal (Conservative) government 
has recently passed legislation to allow foreign 
workers to work in Canada on so called tem- 
porary jobs (even though they are working 40+ 
hours per week) for less than minimum wage. 
This is an insult not only to Canadians but to 
workers everywhere. There are thousands of 
Canadians out of work but rather than hire our 
youth and pay decent wages and benefits, I pre- 
dict many of these companies will bring these 
people into the country and work them to death 
with minimal protection under Canadian law, 
as they are not Canadians. This is slave labour 
and should not be allowed in this country. If 
foreign companies want to set up shop in Can- 
ada, they need to be held accountable and hire 
Canadians at reasonable wages and treat them 
with respect in the workplace. Where does it 
end? If these companies are allowed to open a 
plant and bring thousands of foreign workers 
to Canada and pay them $5 per hour what does 
that do for the Canadian economy? What hap- 
pens when they get sick or hurt at work? 

Remember those farm workers from Peru 
who got killed in a car accident last winter? The 
government was fast to pay for their bodies to be 
flown back and their funeral expenses but they 
chose not to mention the working conditions 
or pay. I did notice that there was 12-15 people 
in the van when it got hit by the truck. We as 
Canadians need to be more militant and chal- 
lenge our government on these issues. We have 
thousands of good paying jobs leaving Canada at 
alarming rates and being replaced by part time/ 
temp / seasonal work, most with no benefits and 
minimal pay. We cannot wait until it affects us 
directly as by then it is too late. Get involved and 
challenge your MPs, email them, attend rallies 
and meetings in your communities, etc. 

Remember the Caterpillar Plant in London! 

Since this will be the last Oshaworker 
until fall, I would like to take the time to wish 
you and your families a safe and enjoyable 
vacation with the upcoming two-week shut- 
down. Enjoy your time off with your friends 
and family. The key to enjoying your time off 
is, “do not think about this place.” 

I can be reached in the office at 905-644- 
4010, or cell 905-744-4010.% 
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Job Disputes Must Follow 


Proper Procedure 


f you are having a hard time keeping up 

with your job, you need to communicate 

this issue to your supervisor. They will ask 

you any number of leading questions, so 

be prepared. I feel that most operators or 
even supervisors for that matter are not trained 
in the correct application of standard data. I 
also firmly believe that the main reason many 
of us place our jobs in dispute in the first place 
probably consists of a one-line answer, “I am 
having trouble keeping up on the job and feel 
that the job is overloaded.” When it comes to 
actually dealing with the details, you will prob- 
ably need the experts to deal with your dispute. 
There have been numerous occasions when 
management has attempted to threaten and or 
coerce the operators into dropping their dis- 
putes. If this type of behaviour is encountered 
please contact your Committeeperson immedi- 
ately so that we may take the appropriate cor- 
rective action. 

The dispute process is as follows: 

m@ STEP ONE (one day) 

Employee communicates he/she has a 
problem to the Group Leader/ Supervisor indi- 
cating there is a problem with the job. (Unless 
you have a specific request, saying not enough 
time will suffice.) 

The Group Leader/Supervisor reviews the 
job write-up with the employee, as well as 
the prescribed method of performing the job 
to make sure that all data and elements are 
correct. If unresolved within 24 hours the 
employee may contact the Committeeperson, 
and the Group Leader/Supervisor must call 
the Industrial Engineer. If unresolved, an AVO 
(Avoid Verbal Orders) will be issued by the 
— to the Supervisor with the 


date and time. This is when the 10 day clock 
starts. (It is important to note that the dispute 
is not tracked nor is the Standards rep even 
notified of the dispute until the AVO is official- 
ly signed and handed to the supervisor.) The 
Group Leader/Supervisor will then give a copy 
of the AVO to the Area Industrial Engineer. 

m@ STEP TWO (five days) 

The Industrial Engineer will validate the 
operation with the Group Leader/Supervisor 
and will prescribe the best method. They will 
generate a best method job description and 
together with the supervisor, train the employ- 
ee on the best method. If unresolved, it will be 
referred by the Committeeperson to the Union 
Production Standards Rep. Standards Rep/IE/ 
Group Leader/supervisors seek a resolve. The 
best method is provided to the Standards rep 
and he assesses the job. 

m@ STEP THREE (two days) 

If unresolved, IE, Group Leader/Supervisor 
and Union Production Standards rep will meet 
and review the nature of the disputed elements 
of the job. 

m@ STEP FOUR (two days) 

If unresolved, schedule meeting with the 
Union Production Standards rep and the 
Superintendent of IE to review the nature of 
the disputed elements of the job. 

m@ STEP FIVE (fen days) 

If unresolved, IE, Union will file grievance 
for Labour Relations to schedule a Special 
Third Step meeting, to be held within three 
working days. 
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There will be times (such as the start of a 
new model, de-rate, etc.) where many jobs 
are reduced or altered all at once and when 


1 | CAW LOCAL 224 PHOTOS NOW 
ON FLICKR WEBSITE 


Check out the CAW Local 2&2 flickr site to 


Fe] 
view hundreds of photos from the past few ™ 
years. Have you attended one of the Local’s l « i 
picnics, or taken part in the blockade or i 


rally, or attended a convention, or any other 

[ CAW function? You might see a photo of yourself! [ 
So far more than 4,600 photos have been uploaded to our flickr site. 
This number will increase as older photos are scanned and then added 


] to the collection. 


For those interested in printing some of the photos, high-resolution 
copies can be downloaded via this site. 
[ Follow the link below to view our flickr site. [| 
http://www.flickr.com/photos/cawlocal222/collections/ 
NS ee ee ee ee ee ee ee ee oe oe | 
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pute system inevitably 
becomes bogged down. At times like these 
we generally run into problems trying to deal 
with the number of disputes that are gener- 
ated as a result. The bottom line though, is our 
membership should not be asked to carry the 
burden while we have to sort out the mistakes 
of the Company. 


Vacation Requests 

By the time you read this article, you 
should have your vacation request back from 
the Company. Make sure you keep a copy of 
your approved Individual Designated Vacation 
form, as this is your only proof if management 
loses your paperwork. The Union will be try- 
ing to get as many employees accommodated 
as we can, so let us know if you are having any 
difficulties when requesting time off. 


Vacation Pay 

This also is the time of the year when a 
lot of questions are being asked in regards 
to how much vacation pay you would expect 
to receive. Below is a chart from our Master 
Agreement Paragraph 114 (a) how your vaca- 
tion pay is determined by your seniority. 
Hours Of Paid 
Vacation | Absence 


For An Eligible Employee Pay Allowance 
With Seniority Of Allowance | _ Credit 


1 But Less than 2 Years 


2 But Less Than 3 Years 


3 But Less Than 5 Years 

5 But Less Than 10 Years 
10 But Less Than 15 Years 
15 But Less Than 20 Years 
20 Or More Years 


This year you will be paid out your vaca- 
tion pay on June 28/12. SWEs are entitled to 
receive the legally required four per cent vaca- 
tion pay based on their actual earnings. If you 
have any questions on your vacation pay or the 
allocation of vacation pay do not hesitate to 
call. 


In Closing 

Since this is the last Oshaworker until 
September, I would like to wish everyone and 
their families a safe and well deserved vaca- 
tion. I can be reached in the office at 905-644- 
3310 or by email at michael. munce@gm.com. 
If you require my assistance, have any ques- 
tions or concerns, please call me. 

Until next time, in solidarity. 
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Let’s See A Sea Of Red On Fridays 


rothers and Sisters, our District #6 
committee would like to take this 
Opportunity to convey our wishes 
for a safe and fun-filled summer va- 
cation period, as this will be the last 
Oshaworker prior to summer shutdown. We 
all need some well-deserved rest and relaxa- 
tion after a long, albeit mild winter. 

The Consolidated Plant continues to sched- 
ule overtime shifts to meet the high demand 
for both Equinox and somewhat surprisingly 
Impala. The Impala may be a little dated, but 
we all know this is a great car that provides 
excellent value and reliability for our custom- 
ers. Let’s hope the market continues to recog- 
nize this fact. Most if not all of the job moves 
in this plant were completed by the May long 
weekend. If there are any lingering standards 
disputes, please contact your respective Union 
representatives. We are still working through a 
couple with the intent of having them resolved 
prior to this article going to print. 

There have been many rumours on the 
floor concerning the demise of the third shift. 
For the record there has been no confirma- 
tion from management on this matter. There 
are many opinions out there but they are all 
speculation at this point in time. 

The Flex Plant has been struggling to get 


the Cadillac count where it is required to be, 
mainly due to problems with equipment in the 
body shop. I have been informed there is pent- 
up demand for this hot product to the tune 
of 8,500 or so units. These issues are to be 
dealt with over the shutdown; don’t be sur- 
prised if the Flex Plant is working scheduled 
Saturday shifts by August. We continually battle 
with management in Flex over work content 
and model mix issues which will continue 
to become more complex with the eventual 
introduction of the new Impala. Please keep 
your committeepeople up to speed if you are 
affected. 

Temporary SVR assignments for material 
and repair have been posted and filled. This 
will give some of our senior members a 
chance to get off of the assembly line for the 
summer months and place the students as 
backfill. In May we were able to convince re- 
pair management to add two additional repair 
people and an additional driver in Department 
70, and continue to discuss requirements as 
the Cadillac ramps up. 

There was a very interesting study done 
for the federal government by the Center of 
Automotive Research (CAR), it alludes to the 
fact that due to the slashing of production by 
the Detroit Three during the 2008-09 crisis, 


ZONE 70 COMMITTEEPERSON’S REPORT 


Rumours Are Not The 


Source Of Information 


n another month we will be on our well-deserved vacation and we 
want to wish everyone a safe and enjoyable holiday. The sun will be 
shining and although very enjoyable it comes with some hazards. 


The slated closure of 
the Consolidated Plant is a 
year away with no product 


there will be need for addi- 
tional capacity in the not- 
so-distant future. Let’s 
hope that this is a sign 
that our industry has 
actually turned around. 

I want to thank 
everyone for their par- 
ticipation in the peti- 
tion for a national auto 
policy, I cannot stress enough how important 
it is to keep our MP/MPPs focused on how 
valuable our industry is. 

I would like to congratulate CAW alternate 
committeepeople Stephanie Ross of Zone 65 
and Shelagh Jordan of Zone 68, on their re- 
cent successful election as delegates to the 
CAW Constitutional/Bargaining Convention. 

Please keep the demand sheets coming, as 
your ideas and opinions will form the founda- 
tion of our demands come this fall. It would be 
great to witness a “sea of red” t-shirts on Fri- 
days as we head into bargaining. Thanks to all 
participants so far. Let your committeeperson 
know if you need a shirt, they’re $15 each. 

I can be reached at 905-644-4694, mike 
4694 or james.finlay@gm.com. Have a great 
summer. 


In solidarity. 


FINLAY 
DISTRICT #6 
COMMITTEEPERSON 


CAMPBELL 


THIRD SHIFT ALTERNATE 
COMMITTEEPERSON THIRD SHIFT 
ZONE 70 COMMITTEEPERSON 


ZONE 70 


There is extra glare in the faces of motorists and remember that 

the kids are out of school so pay extra attention while driving. Kids 
have a habit of running out into traffic and we owe it to the children to 
use extra care while cruising down the streets. With the warm weather 
it is easy to forget to keep hydrated so drink lots of fluids and enjoy the 
nice weather. 

There have been so many jobs lost recently due to reductions by the 
Company that it is rare to see jobs created. Yet we have had six jobs add- 
ed to department 700 as well as another five added to Stamping. There is 
no way to tell how long these jobs will be in place but for the time being 
it is a little bit of good news. We would like to welcome the SWEs to body 
shop and if you need anything don’t hesitate to put a call in for us. These 
new jobs have created an opportunity for some to switch jobs during a 
canvass and possibly get on a better job that is a little more easy on your 
body. At the very least change breaks the monotony of the everyday grind. 
There has been and will continue to be many more rumours floating 
around concerning the loss of the third shift. Rumours are inevitable 
but cause stress and worry because of not knowing truth from fiction. 
Once we have some answers we will let you know about them right away. 
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as yet. The sales are still strong for the Impala 
and Equinox but as they dwindle the third shift will be the first to go. 
The States will be building the Equinox in August which will lessen the 
demand for them to be built here in Oshawa. We cannot control the 
decisions the corporate minds make concerning our future but we 
can control our productivity and quality which should influence these 
choices. There is no doubt we have pride in our work and with the wave 
of pink that goes through the third shift in body, we have the solidarity. 
Stand by each other and we will get through the tough times together. 
Almost daily I look at a photo of an old friend who took his own life. 
I am comforted knowing that he is in a peaceful place and his pain is 
lessened but I am still saddened that he didn’t get the help he needed. 
A person on the outside can appear happy as can be, yet lost and sad 
on the inside, full of despair. As human beings we have the ability to be 
there and comfort one another in times of need but we are not mind 
readers. I bring this topic up because I want to remind everyone that 
we have benefits that cover counselling and everything is confidential. If 
you feel you need to talk to someone let us know and we will point you 
in the right direction. 


PENSION REPRESENTATIVES’ REPORT 


CAW Pension Representatives 
Trained To Ensure Process 
Goes Smoothly 


e now know the worst-kept se- 
cret of the Harper government 
was the announcement in the 
federal budget that the Old Age 
Security eligibility age would be 
raised from 65 to 67. 

This is another action by the Conservatives 
who are taking their majority and running 
with it to force their agenda of austerity down 
the throats of the working class. 

The phase-in period for the age change does 
not begin until 2023, as long as any changes in 
government maintain this program, and would 
be completed in 2029 — that’s 17 years from 
now. This means no one who is currently age 
54 or older at the end of March 2012 will be 
affected by the increase in the age limit. Those 
born after March 1958 will be in a phase-in 
period. Those born in January 1962 or later 
will have to wait till they're 67 to collect OAS. 
The charts on the following page break down 
how the OAS will be structured. 


Retirements 

It is good that we are hearing from mem- 
bers who are receiving their retirement initia- 
tion forms from the Company. We are getting 


good feedback that people are happy to have 
us assist them with this often stressful process. 
There is the occasional individual who thinks 
they don’t need the Union and can go it alone, 
but once they hand the paperwork into the 
Company, they feel they’re done and expecting 
a pension payment at the first of the month and 
it won't be there. Getting the papers from the 
Company is only the beginning of the process 
and without a CAW Pension rep’s knowledge 
that the paperwork has been handed in, the 
process is stalled. The Company does not call 
the employee to point out that the employee 
has to go onto the GM Canada Benefits Centre 
website to actually initiate the retirement pro- 
cess, i.e. where you want your incentive money 
to go, your banking information, etc. Please 
call Ted at 905-644-6342 or Glen at 905-644- 
3642 to ensure your retirement goes smoothly. 


Pensions And 
How They Came About 

By 1950, after several years of intense strike 
activity, the UAW and GM reached a comprom- 
ise. The UAW gained significant wage increas- 
es, pensions and benefits, in exchange for a 
longer contract and a “management rights 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 


GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


clause.” The Union argued, “Every worker is 
growing older and is inevitably being pushed 
toward the day when he will be ‘too old to 
work and too young to die’.” The Union fur- 
ther argued that “Industry had to pay the bill 
because the workers have created the wealth 
that makes possible these great industries.” 

Up until this time, auto workers did not 
have a company pension plan. The compan- 
ies thought it was completely absurd that they 
should pay workers after they stopped working 
for the company. Workers retired on inadequate 
public pensions and many lived in poverty. 

The issue of establishing a sound, funded 
pension, with the company paying into a fund 
during the workers working lives, so that their 
pension money was waiting when they retired, 
was critical. 

see CAW - page 24 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Name 
Steve Buchowski 
William P. Downs 
Aubrey S. Ellis 
Patrick D. Flaherty 
Barrie Graley 
Paul E. Gunn 
James Halliday 
Timothy R. Hickey 
Pete Lenkaitis 
Wendell S. Perry 
Douglas Reid 


g2282 
NAW RN 
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Retirement 
Date 
June/12 
June/12 
July/12 
Aug/12 
May/12 
July/12 
June/12 
July/12 
July/12 
May/12 
June/12 


Years of 
Service 
30.0 
30.0 
30.0 
30.0 
35.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 


Name 

Michael W. Sadler 
Jacob W. Van Dam 
Mark Van Heugten 
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Retirement 
Date 
June/12 
July/12 
May/12 


Years of 
Service 
30.0 
30.0 
26.8 


Unit And 
Department 
GM/751 
GM/82 
GM/18 


“Special note to GM members now receiving their retirement 
papers: With the continued automation of the GM retirement 
process, please be aware the Union is no longer copied by the 
GM Canada Benefits Centre as was done in the past. The Union 
will not be able to include your name in this list or provide 
documentation support in the future if you do not include the 
CAW/GM Pension Reps in your retirement process. 
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CAW Pension Representatives Trained 


To Ensure Process Goes Smoothl 


In the 1950 round of bargaining with GM, 
the UAW made a breakthrough on pensions: 
— paid for entirely by the employer, and 
— funded on the basis of regular contribu- 

tions to a trust fund. 

The pension agreement recognized retire- 
ments at age 65 (automatic at age 69) with 30 
years service. It also provided for early retire- 
ment at the age of 60 and provided a disability 
pension for workers with 10 or more years of 
service. 

In addition to providing security for older 
workers, the new pension provisions would 
create more job opportunities, as thousands of 
high seniority workers chose to retire sooner. 


First “30 and Out” 1964 

Pensions were dramatically improved in 
the 1964 collective agreement. The UAW ne- 
gotiated the first voluntary early retirement 
benefits. Workers with 30 years could retire 
as early as age 55. Workers needed 85 points 
to retire, calculated age plus years of service. 
However, their pensions would be reduced, 
both before and after age 65. 

The generation of workers who built the 
Union in the 1930s and 1940s wanted the right 
to retire with a full pension after 30 years sen- 
iority, at any age. In the 1970 Big Three nego- 
tiations, the UAW campaigned for a 30-and-out 
retirement plan. GM was the target that year; 
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workers went on strike for three months. They 
were only able to win 30-and-out for workers 
over 56 years of age. 

It was not till 1973 that the UAW was able 
to finish the job and won full 30-and-out with 
no age limit. 

— From McMaster and CAW History DVD 
titled No Power Greater 

We would like to wish everyone a safe and 
happy summer vacation. 


Working For 
The Membership! bad 


How The OAS 


Will Be Structured 


These charts show the proposed age of eligibility 
for the Old Age Security (OAS) pension and 

the Guaranteed Income Supplement (GIS) 

for people born between 1958 and 1962 

(by month of birth). They also show the month 
they will be eligible for the OAS pension and GIS 
and when they will receive their first payment. 


Your Month 
Of Birth 


January 


YEAR OF BIRTH: 1958 


You Will Be Eligible 
For The OAS/GIS In 


January 2023 


You Will Receive 
The First Payment In 


February 2023 


Your Month 
Of Birth 


January 


YEAR OF BIRTH: 1960 


Your Age 
Of Eligibilit 


65 + 11 months 


You Will Be Eligible 
For The OAS/GIS In 


December 2025 


You Will Receive 
The First Payment In 


January 2026 


February 


66 


February 2026 


March 2026 


March 


66 


March 2026 


April 2026 


April 


66 + 1 mon 


May 2026 


June 2026 


May 


66 + 1 mon 


June 2026 


July 2026 


June 


66 + 2 mon 


August 2026 


September 2026 


July 


66 + 2 mon 


September 2026 


October 2026 


August 


66 + 3 mon 


November 2026 


December 2026 


September 


66 + 3 mon 


December 2026 


January 2027 


October 


66 + 4 mon 


February 2027 


March 2027 


November 


66 + 4 mon 


March 2027 


April 2027 


December 


Your Month 
Of Birth 


January 


66 + 5 mon 


Your Age 
Of Eligibilit 


May 2027 


OF BIRTH: 1961 


You Will Be Eligible 
For The OAS/GIS In 


June 2027 


June 2027 


You Will Receive 
The First Payment In 


July 2027 


February 


February 2023 


March 2023 


February 


66 + 6 mon 


August 2027 


September 2027 


March 


65 + 1 mon 


March 2023 
May 2023 


April 2023 
June 2023 


March 


66 + 6 mon 


September 2027 


October 2027 


April 


66 + 7 mon 


November 2027 


December 2027 


65 + 1 mon 


June 2023 


July 2023 


May 


66 + 7 mon 


December 2027 


January 2028 


July 


65 + 2 mon 
65 + 2 mon 


August 2023 
September 2023 


September 2023 
October 2023 


June 


66 + 8 mon 


February 2028 


March 2028 


July 


66 + 8 mon 


March 2028 


April 2028 


August 


65 + 3 mon 


November 2023 


December 2023 


August 


66 + 9 mon 


May 2028 


June 2028 


September 
October 


65 + 3 mon 
65 + 4 mon 


December 2023 
February 2024 


January 2024 
March 2024 


September 


66 + 9 mon 


June 2028 


July 2028 


October 


66 + 10 months 


August 2028 


September 2028 


November 


65 + 4 mon 


March 2024 


April 2024 


November 


66 + 10 months 


September 2028 


October 2028 


December 


Your Month 
Of Birth 


January 


65 + 5 mon 


May 2024 


YEAR OF BIRTH: 1959 


Your Age 
Of Eligibility 
65 + 5 months 


You Will Be Eligible 
For The OAS/GIS In 


June 2024 


June 2024 


You Will Receive 
The First Payment In 


July 2024 


December 


Your Month 
Of Birth 


January 


66 + 11 months 


Your Age 
Of Eligibility 
66 + 11 months 


November 2028 


OF BIRTH: 1962 


You Will Be Eligible 
For The OAS/GIS In 


December 2028 


December 2028 


You Will Receive 
The First Payment In 


January 2029 


February 


65 + 6 months 


August 2024 


September 2024 


February 


67 


February 2029 


March 2029 


March 


65 + 6 months 


September 2024 


October 2024 


March 


67 


March 2029 


April 2029 


April 


65 + 7 months 


November 2024 


December 2024 


April 


67 


April 2029 


May 2029 


May 


65 + 7 months 


December 2024 


January 2025 


May 


67 


May 2029 


June 2029 


June 


65 + 8 months 


February 2025 
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2002 Seniority 


GM SUB Credit Top-Up 


his will be our last article until September, when the Osh- 
aworker resumes publication, so we will touch on a few things 

that may occur over the summer months. 
Members who were hired in 2002 will reach 10 years of senior- 
ity over the course of this year. One of the benefits of achieving 10 
years seniority is the large increase in the number of SUB credits you can 
accrue. When you reach your 10 year anniversary date, assuming you are 
on the active employment roll in the bargaining unit, you will be furnished 
with 104 credits. This top-up happens automatically, however, it usually 
takes three to four weeks to show up on your pay stub. If you do not see the 
top-up after six weeks, ask your supervisor to contact Kristy Newbold (GM 
SUB co-ordinator). If that fails, put in a call for us and we will get involved. 
Effective May 1/09, employees recalled from layoff as a Summer Vacation 
Replacement on or after May 1st and subsequently laid off prior to Septem- 
ber 1st, will not accrue credits based on those hours worked. You will still 
see SUB credits increase at a rate of 1/2 credit per week on your pay stub, 
but these credits will be taken back if you do not work after September Ist. 
We have received several calls from members who are concerned, as 
we all should be, about the pending closure this month of the Service 


SUB REPRESENTATIVES’ REPORT 


wy 
NX x, 
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GAY 


SUB 
REPRESENTATIVE 


MARK 
FARRELL 


SUB 
REPRESENTATIVE 


Canada office that our liaison 
works out of. We have asked 
that you call or email your local MP and complain about this closure. At 
the time of writing, Clarington MP Bev Oda has shown some interest; she 
has called the Service Canada office and inquired as to what they do for 
our members, and how we would be impacted by the loss of this office. 
Our liaison wrote a letter explaining some of the tasks she performs for 
our members to establish new claims and keep them running smoothly. 
We have requested a meeting with Bev, but have not had one at the time 
of writing. We have an updated email address for Bev; bev.oda.cl @parl. 
gc.ca. Please take the time to call or email your MP and let them know 
how you feel about this loss of service. Whether you live in St. Kitts or 
the town of Boulder, this closure will have a negative impact on all of us. 

If you are a SWE employee and get laid off, you will have your vaca- 
tion pay paid out immediately. In this situation, you need to call Service 
Canada (1-800-206-7218) and ask them to allocate your vacation pay. 
Failure to have this vacation pay allocated will result in an E.I. overpay- 
ment. If you have any questions on vacation pay allocation, feel free to 
call Mark at 905-644-1541 or Bryan at 905- 644-7839. 


BENEFIT REPRESENTATIVES’ REPORT 


GM Dependent 


Group Life Insurance 


our eligibility date for the Depend- 
ent Group Life Insurance as an 
hourly GM employee is the first day 
of the month following the month in 
which you acquire one year of sen- 
iority with the Company, provided that you are 
then insured for Basic Group Life Insurance 
and have at least one eligible dependent. 
Eligible dependents are: 
a) the employee’s spouse and 
b) any unmarried child over 14 days of age 
(i) of the employee by birth, legal adoption, or 


included until the end of the calendar 
year in which the child attains age 25, 
or regardless of age if totally and 
permanently disabled as defined 
hereinafter, provided that any 
child beyond age 21 must be de- 
pendent upon the employee within 
the meaning of the 1987 Canadian 
Income Tax Act and must legally 
reside with, and be a member of 
the household of, the employee. 
“Total and permanently dis- 


BARRY DON STEVE 


GRILLS THOMPSON BULLOCK 
GM INSURANCE SERVICE SERVICE 
REPRESENTATIVE | \ REPRESENTATIVE REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 


(TRUSTEE) 


legal guardianship, while such child legally res- 
ides with and is dependent upon the employee, 
(ii) of the employee's spouse while such child 
is in the custody of and dependent upon the 
employee’s spouse and is residing in and a 
member of the employees household, (iii) as 
defined in (i) and (ii) who does not reside with 
the employee but is the employee’s legal re- 
sponsibility for the provision of healthcare, and 
(iv) who resides with and is related by blood or 
marriage to the employee, for whom the em- 
ployee provides principle support as defined by 
the 1987 Canadian Income Tax Act, and who 
was reported as a dependent on the employee’s 
most recent income tax return or who qualifies 
in the current year for dependency tax status. 
A child as defined in (i), (ii), (iii), or (iv) is 


abled” means having any medically determin- 
able physical or mental condition which pre- 
vents the child from engaging in substantial 
gainful activity and which can be expected to 
result in death or to be of long-continued or 
indefinite duration. “Spouse” means the per- 
son to whom the employee is legally married 
or, if there is no such person, means a person 
of the opposite sex who has been cohabiting 
and residing with the employee or a person 
of the same sex who has been residing with 
the employee in a conjugal relationship, for a 
continuous period of at least one year, and has 
been publicly represented by the employee as 
the employee's spouse. 

You may select amounts of insurance deter- 
mined by any of the following schedules: 
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Amounts Of Insurance 
Spouse Each Child 
$ 2,000 
$ 4,000 
$ 6,000 
$ 8,000 
$10,000 
$12,000 
$14,000 
$16,000 
$18,000 
$20,000 
$22,000 
$24,000 


Schedule 
| 


$60,000 


This insurance is term insurance, which 
provides no paid-up insurance, or loan, or 
cash values. This insurance is non-assignable 

see GM DEPENDENT - page 26 
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GM Dependent Group Life Insurance - continued trom page 25 


and the benefits cannot be assigned prior to 
a loss. 

You contribute the full cost of the Depend- 
ent Group Life Insurance and contributions 
will be deducted monthly in advance from your 
pay, Sickness and Accident benefits or SUB 
benefits, as applicable. Your monthly contribu- 
tion depends upon your age, and the amount 
of insurance you elect and will automatically 
increase when you reach a higher age bracket. 
Your monthly contribution is the same regard- 
less of the number of your dependents. 

To enroll you must have your PIN and 
password for the GM Canada Benefits Centre. 
Go on-line at www.gmclbenefits.com. Select 
“Health and Insurance” then “change cover- 
age,” click “change your coverage,” click 
“continue” and “continue” again. On the left 
hand menu, select “Dependent Group Life In- 
surance” and then choose “make changes.” 
There you will be able to choose the amount of 
insurance you wish to enroll in. Then click on 
“OK and view choices” then “complete enroll- 
ment.” Be sure to print off your confirmation. 
You may also call the GM Canada Benefits Cen- 
tre at 1-877-442-4625 to enroll over the phone 
(you still require a PIN and password). 

When insurance or a change in insurance 
amount becomes effective depends upon when 
you complete the enrollment/change process: 
— Ifyou complete the enrollment on or before 

your eligibility date, insurance becomes ef- 

fective on your eligibility date 
— If you complete the enrollment within 31 


Support Your 


days after your eligibility date, insurance 
becomes effective on the first day of the 
calendar month next following the date of 
enrollment. 

— If you complete the enrollment more than 
31 days after your eligibility date, you will be 
required to furnish evidence of good health, 
satisfactory to Sun Life, on each of your then 
eligible dependents. In such cases, insur- 
ance will become effective on the first day 
of the month following the date Sun Life ap- 
proves the evidence with respect to those 
persons whose evidence has been approved 
and who are still your eligible dependents. 

— If, after having enrolled, you wish to in- 
crease the amount of insurance, you will 
be required to furnish evidence of good 
health, satisfactory to Sun Life on each of 
your then eligible dependents. In such case, 
the increased amount of insurance becomes 
effective on the first day of the month fol- 
lowing the date Sun Life approves the evi- 
dence, with respect to those persons whose 
evidence has been approved and who are 
still your eligible dependents. 

— For insurance or an increase in amount to 
become effective, you must have at least one 
year seniority, be insured for Basic Group 
Life Insurance and have at least one eligible 
dependent. Also, you must be actively at 
work or on vacation; otherwise, insurance 
becomes effective on the day you return to 
work. 

— Ifyou elect to decrease the amount of your 


CAW = TCA 


A. TAYLOR-G. MORGAN 1OCAL 222 
CAW Dental Centre ,; 


© Open to the Public @ Extended Hours 


@ Now Accepting New Patients 
© Strict Sterilization Procedures 


@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
e 1 Oral Surgeon ® 
© 1 Periodontist ¢ 
© 1 Endodontist ® 


Open: 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
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CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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insurance, the decrease becomes effective 

on the first day of the month following the 

month in which you last contributed for 
the higher amount, whether or not you are 
active at work. 

Payment of benefits will be made to you 
(you are automatically the beneficiary for De- 
pendent Group Life Insurance) in a lump sum 
if an eligible dependent should die from any 
cause while covered for Dependent Life Insur- 
ance. To apply for payment of these benefits, 
you must complete a claim form provided by 
Sun Life. 

If you are laid-off or go on leave of absence, 
Dependent Life Insurance remains in force, 
provided you make the required monthly con- 
tribution. 

If you retire, Dependent Group Life Insur- 
ance may be continued by payment of the re- 
quired monthly contributions as long as Basic 
Life Insurance is continued during retirement, 
but not beyond the last day of the calendar 
month in which you attain age 70. Amounts of 
Dependent Group Life Insurance will not be 
reduced unless you so elect. 

Insurance ceases with respect to any per- 
son when that person ceases to qualify as an 
eligible dependent. If you leave the Company 
for reasons other than retirement, all Depend- 
ent Group Life Insurance will cease. In either 
event, the person who has been covered as an 
eligible dependent will have the opportunity to 
convert all or any part of the Dependent Group 
Life Insurance in effect on such person, within 
31 days after such insurance ceases, to an in- 
dividual contract of: 

a) term insurance for a period of one year 

b) term insurance to age 65 or 

c) life insurance under any regular plan 
then being issued by Sun Life at the premium 
rate then in effect, for that individual plan. 

If you fail to make a required contribution, 
all Dependent Group Life Insurance will cease 
at the end of the month preceding the month 
for which the contribution was due. 

Note: If you no longer have any dependents 
(as above) on your benefits, you will need to 
cancel your coverage using the method above. 


Congratulations 
Bev McCloskey 
We would like to congratulate Sister Bev 
McCloskey who has been honoured with the 
23rd annual Agnes Macphail Award. There is 
no person more deserving than Bev. This has 
been awarded to recognize Bev’s lifelong fight 
to achieve fairness, equality and justice for all. 
With this being the last Oshaworker 
before the summer break, we would like to 
wish all of you a safe and enjoyable summer 
season. 


ALTERNATE SERVICE REPRESENTATIVES’ REPORT 


GM Vacation Pay 
Is On June 28th 


e are receiving a high volume 
of calls from GM retirees in 
regards to the changes to 

their health care coverage. 
While we have been made 
aware of most changes, we are still waiting 
to hear how the new out-of-province cover- 
age will be implemented. There have been 
all kinds of questions, such as being able 


their life. Upon paying said bill, contact the 
GM Canada Benefits Centre and ask for a de- 
pendent tuition form to apply for the $1,300 
tuition refund. You have until March 2013, 
but why wait? 

GM vacation pay will be paid out on June 
28/12. 


Hours 


PHIL 
MASSON 
ALTERNATE 


ROBERT 


OSBORNE 
ALTERNATE 


SERVICE SERVICE 
REPRESENTATIVE REPRESENTATIVE 
cent of your total earnings for the last 52 
pay periods prior to June 24/12. 

When you're getting ready to go to work 
on Fridays, remember to put on your red 
Solidarity T-shirt. It’s an easy way to show 


to extend this coverage beyond the 30 day 
limit, and if so, at what cost, just to name 
a few. Unfortunately at the time of writing 
nothing has been confirmed. We should 
know prior to the deadline for the Septem- 
ber Oshaworker. 

August is the month when the kids are 
getting ready to go off to college and uni- 
versity. It is also the time that we as parents 
often pay the tuition for this next stage in 


Seniority 


20 or more yrs 


1 but less than 2 yrs 44 
2 but less than 3 yrs 44 
3 but less than 5 yrs 88 
5 but less than 10 yrs 
10 but less than 15 yrs 
15 but less than 20 yrs 


SWE and TPT vacation pay is four per 


Vacation the Company we’re united! 

Pay As this is the last issue of the Osb- 
aworker until September, we would like 
to take this time to wish the membership 
a greatly earned and well-deserved vaca- 
tion, be it the shutdown or any additional 
time off that you may have booked over the 
summer. Please have a safe and enjoyable 
summer. 

Until next time, in Solidarity. 


108 
128 
148 
188 


Health Care Cuts Misguided Way 


To Balance Government Budget 


recently attended a town hall meeting hosted by the Ontario 

Health Coalition and the message being delivered was ‘“extra- 

ordinary health cuts” are coming our way if the Ontario Govern- 

ment follows through on budget plans to slash $3-4 billion in 

health care spending over the next three years. Hospitals will be 
closed and those that remain will be forced to make cuts to clinics, 
outpatient services, staffing levels and the care they provide. Every 
single reduction of a registered nurse means 1,900 hours of lost 
care per year. 

Ontario’s hospitals are already underfunded and under pressure, 
running at a 98 per cent capacity rate. Spending per/capita on health 
care in Ontario is projected to be 10th out of the 10 provinces in 
Canada this year. The government will attempt to deliver these meas- 
ures with smoke and mirrors, such as the proposed two per cent 
increase to mental health services. However, read the fine print and 
that increase is projected over a 10-year time frame. That two per 
cent increase to a drastically underfunded area will quickly be eaten 
up by inflation before the first of those 10 years is complete, leaving 
nine years of deterioration to follow. 

The Dalton McGuinty cuts come on the heels of Stephen Harper’s 
pledge to his corporate constituents at the World Economic Forum to 
cut health care spending. Of course our aging population will suffer 
the consequences in their time of need. It doesn’t seem to matter that 
they have spent their lives working to pay for these programs. Gov- 
ernments around the world are taking the opportunity their financial 


turmoil presents to drive a stake in publicly-fund- 
ed programs in order to privatize and fulfill their 
free-for-corporate trade agenda, and create a 
labour force that operates on a survival basis. 

Working people pay the lion’s share of the 
taxes that support these services, at four times 
the rate of corporate taxes in Ontario. It’s no 
wonder that with the losses of manufactur- 
ing jobs, the widespread drain on wages and 
benefits, that our taxes are no longer generat- 
ing the needed support to health care. These 
austerity measures are not necessary. That tax base can be raised 
by correcting the value of our dollar to suit the needs of our entire 
country and not just those oil producing regions, bringing back in- 
vestment in our provinces, returning labour rights to our provinces, 
and adding equality measures in our tax and trade policies. 

Governments at all levels owe the working people of Canada for 
the investment and sacrifice they have made in our public programs. 
Instead of delivering these programs to the communities they were 
meant for, they are being delivered to private corporations to use in 
generating more wealth for the one per cent. 

Have an active summer and remain vigilant in the issues that are 
affecting our communities, as we will be looking for that community 
support in the near future. 

In Solidarity. % 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
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On Saturday, April 28, CAW 
Local 222 members were 
joined by members of the 
community at the Day of 
Mourning ceremony in 
Oshawa. This annual event 
remembers those who have 
been killed or injured while 
on the job. The ceremony was 
held at the Monument to Fallen 
Workers at the Oshawa City 


Hall. we Keynote speaker Antoni Shelton, Durham Region Labour Council Durham Region Labour Council First 
a Ontario Federation of Labour Director President Jim Freeman. Vice President John MacDonald. 
Photos by Joe Sarnovsky of Government Relations. 


CAW Local 222 Executive Board Member and Lear Edie McCloskey and Viola Pilkey with the CAW 
Chairperson Scott Bateman with the Local 222 wreath. Family Auxiliary #27 wreath. 
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HEALTH & SAFETY REPORT 


Heatstroke Awareness 


Comes With Summer 


llow me to deviate from Health & Safety for a moment. I 
continue to receive countless questions regarding the fu- 
ture of the Consolidated Plant. I will say once again that 
we must stand shoulder to shoulder and face the future 
together united. To all Flex/Consolidated/SWE/Seniority/ 
Skilled Trades! I am providing a letter sent to me from Bob Lutz dated 
08/12/2005. Lutz held many Executive positions in General Motors 
but retired on April 1, 2009, from his position as Vice Chairman of 
Global Product Development, I believe at this time he was recently 
signed back on to General Motors as a “consultant.” I emailed Bob 
Lutz and Rick Wagoner in 2005 and asked them both “why is one of 
the most celebrated plants in the Western Hemisphere being targeted 


for closure?” Bob Lutz surprisingly responded. Here is his response: 
oo ¢ © © © © @ 


Thanks, Andrew. I’m only in charge of product development, 
and have no say in plant closings. However, I will speak for my col- 
leagues when I say that such decisions are painful to all, and we 
hate to make them, knowing how many lives will be disrupted. It’s 
especially tough when dealing with a facility that is among the very 
best, as you correctly state, in the Western World. And therein lies 
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¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 


WALKERS x 1 Green Shield 


MED(chair ( 


110 Dunlop Street E., Whitby, ON, L1N 6J8 -—=}2s2es-« 


Ph. (905) 666-5001 2 
Toll Free 1-800-465-5028 = 


ANDY 
M°NEE 
the problem: through no fault of yours, or | CONSOLIDATED LINE 
SHIFT #2 

ours, we now face a product onslaught from 
global competitors in Japan, Korea, Thailand 
and, soon, China, who have levels of quality 
and efficiency similar to Oshawa’s, but at hugely lower overall hourly 
cost. In a real sense, we are paying the penalty for being the “old” 
company, the one that’s been around for a long time, the one that has 
huge legacy obligations. We struggle to overcome this burden that 
our new overseas competitors don’t have, but we just can’t manage 
it. As long as our governments extol the virtues of unlimited free 
trade, regardless of point of origin or ground rules, just to provide 
lower prices to consumers, we are all at risk of losing our jobs.... 
Rick and I included. 

Is it fair? No, I don’t think it is, and I wish it weren’t happening. 
But, we have no choice. The mid-large car segment is the one where 
we have been savaged the most by the Japanese, and we need to get 
our capacity in line. I’m genuinely sorry, on a very personal level, 
for the grief and hardship this will cause for so many who have tried 
so hard. It’s not the outcome we wanted. In this economic war, and 
see HEATSTROKE - page 30 


HEALTH & SAFETY 
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Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 
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Telephone: 905.721.3589 
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Heat Stress Program Begins_ 
As We Head Into Summer 


irst, I would like to thank all the 

members who voted and elected 

me as Constitutional and Collective 

Bargaining Convention delegate. 

The convention will be held in Au- 
gust and I look forward to being a voice for 
our local. 


Heat Stress Program 

The program commenced May 14/12 (or 
when the outside temperature reaches 30C 
and concludes Sept. 28/12). Hygrometers 
have been evaluated jointly throughout the 
departments which measure temperature 
and humidity collectively to obtain a value. 
Once this value is determined, it is cross 
referenced on a chart that measures heat 
strain so proper action can be taken. Chill- 
ers became functional as of June 1 and this 
year will be highly scrutinized throughout 
the program for any unexplained interrup- 


tions of their functionality. I can’t reiterate 
this enough; heat stress affects everyone in 
a different way. Stay hydrated during days of 
high temperatures. Don’t ignore heat stress 
symptoms that can range from mild to se- 
vere, severe being heatstroke. 


Loaded Jobs And Injury 
Introduction of new product creates load- 
ed jobs and the potential for injury. The re- 
sponsibility of a safe and healthy workplace 
lies in the hands of the employer. Workers 
need to hold their supervisors/group lead- 
ers accountable for making changes to their 
jobs, if they believe any part of their job ele- 
ments could cause injury. Sure it’s easy for 
the supervisor to call the health and safety 
representative without addressing your con- 
cern. But, under the law the supervisor must 
exercise due diligence for the protection of 
the worker. If you are injured during your 


course of work, re- 
port it to your super- 
visor. Report to med- 
ical and make it clear 
your injury is work 
related. Note any 
witnesses and their 
names for reference. 


HEALTH & SAFETY 
REPRESENTATIVE 


In Closing 

Your health and safety concerns are very 
important. As your CAW Shift #2 health and 
safety representative, if your supervisor is 
avoiding resolving your health and safety 
concerns, put a call in for me. I would like 
to wish all members a safe and enjoyable va- 
cation. I can be reached at 905-644-5789, 
radio 380 or e-mail anthony.marano@ 
gm.com. 

Until next time remember: “Safety Has No 
Quitting Time.” 


30 «© THE OSHAWORKER 


Heatstroke Awareness Comes With Summer 


— continued from page 29 


that’s what it is, we are in retreat and taking losses. I hope and be- 
lieve that the sacrifices are not in vain, that we can successfully fight 
back and maintain a manufacturing presence in North America. 

My very best wishes to you, your colleagues, and your family. May 
you find opportunity in adversity. 
o¢ ¢ © © © © @ 

I am unsure what, if anything, you will gain from the above letter, 
for me his message echoed clearly in my ears. Our current and prior 
elected leadership have been saying what Lutz said for many years. 
If we are to compete with global competitors then let it be on a fair 
playing field! As he said “through no fault of yours...” 


Heat Stress Policy 
The Heat Stress Program commenced on May 14/12 (or when 
humidex outside reaches 30C) and will end Sept. 28/12. 
For hygrometer readings, once the humidex outside reads 30 de- 
grees Celsius, the process begins inside as follows: 
@ The Shift Leader and the CAW Committeeperson will read the hy- 
grometer every hour on the hour commencing at 7:00 a.m. daily. 
@ The reading will be logged on a tracking sheet and maintained 
by the Shift Leader. The temperature monitoring forms are to be 
forwarded to the Health & Safety office at the end of each month. 
@ if there is a dispute between the parties of the reading on the 
hygrometer, the CAW and Company Health & Safety Reps will be 
called and report to the site with their individual hand-held hy- 
grometers to determine the reading after the meter has been ac- 
climatized in that specific area. 
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@ The Health & Safety Rep is responsible for ensuring the vials are 
filled with distilled water on a daily basis. 


Heatstroke 

Heatstroke is the most severe of the heat-related problems, often 
resulting from exercise or heavy work in hot environments combined 
with inadequate fluid intake. Young children, older adults, people who 
are obese and people born with an impaired ability to sweat are at 
high risk of heatstroke. Other risk factors include dehydration, alcohol 
use, cardiovascular disease and certain medications. What makes heat 
stroke severe and potentially life-threatening is that the body's normal 
mechanisms for dealing with heat stress, such as sweating and temper- 
ature control, are inadequate. The main sign of heatstroke is a mark- 
edly elevated body temperature, generally greater than 104F (40C), 
with changes in mental status ranging from personality changes to 
confusion and coma. Skin may be hot and dry, although if heatstroke is 
caused by exertion, the skin may be moist. Other signs and symptoms 
may include: rapid heartbeat, rapid and shallow breathing, elevated or 
lowered blood pressure, cessation of sweating, irritability, confusion 
or unconsciousness, feeling dizzy or light-headed, headache, nausea, 
fainting, which may be the first sign in older adults. 

Do not ignore any signs/symptoms of heat stroke: Immediately 
report to the medical centre. 

My daughter Jessy and I wish you a safe, warm healthy summer 
season. I can be reached at mike 2827, office 905-644-2827, cell 
905-995-1256, mail code CA1-038-914. 

Safety isn’t expensive, it’s priceless! 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Conflict In The Workplace 
And How Social Media 


Affects Us All 


here is a difference between a conflict between two work- 

ers and situation covered by Ontario’s Bill 168. The legis- 

lation under Bill 168 is specifically looking at situations 

where a worker is threatened, whether verbally or physically. 

If someone says, “I will get you for that,” or “Wait till we 
get outside,” this is something that’s not tolerated under the Ontario 
Occupational Health & Safety Act. There’s no question that there’s 
a threat there, it’s not “just” an argument between workers. In an 
argument, if there’s a confrontation but then an apology follows, it’s 
usually treated as over and done with, unless it’s a physical confron- 
tation. When the circumstances are investigated following a com- 
plaint, an apology is taken into consideration (if it’s sincere). I don’t 
mean you cover your butt by saying the word “sorry.” 

Another thing, if there’s a conflict and both parties are verbalizing, 
throwing words out there at each other, two wrongs don’t make a 
right. Some things can be taken out of context, when people consider 
each other’s personalities. For example someone is talking to you but 
it seems like they are yelling at you, so it is a emotional conversation 
to them, but you have to realize they’re not necessarily aiming their 
emotion at you but at the topic. I think we all know a lot of people 
like this. There can be a big difference between a raised voice and 
yelling or screaming. It could be a statement that isn’t directed to you 
but they're talking about life in general. 

I ask people to stop and think before getting involved in a shout- 
ing match, especially if you think the behaviour is not the norm for 
the other person to be like that. Maybe something is going on in their 
lives and it’s coming out in how they deal with frustration at work. 

If we run into circumstances where the arguments are a pattern, 
we can deal with that as well. We know we can’t force someone to 
like another, but we can focus on keeping interactions work-related. 
This may require conflict coaching or a mediation. However, if a 
personal issue is brought into the plant, it makes it more difficult to 
deal with since: 

1. It is probably not work related. 

2. We only have the power to deal with inside issues. 

The workplace policies are obviously for in-plant situations. Un- 
less there is a work-related issue, i.e. a company event is held off- 


CAW/GM 
UNION COUNSELLOR 


For assistance and referrals, 
please contact Kim Martin 
at 905-644-1114 
or by e-mail 
at kim.martin@gm.com 


site where something happens and it is then 
brought into the plant, each situation then will 
be addressed depending on the parties in- 
volved, if a complaint is brought forward. 

One thing we keep hearing about is when 
workers are used to joking and have a com- 
fort zone with those they're always around, 
but I always say, be aware of your audience. 
You can cross the line into joking about prohibited grounds and 
then you’re surprised when someone complains. Prohibited grounds 
cover comments of a racist or a sexual nature. 


HUMAN RIGHTS/ 
EMPLOYMENT 
EQUITY 
REPRESENTATIVE 


Social Media Isn’t Private 

I want to talk about social media. I have a example where it was 
ruled that a discharge based on what was posted to the Internet was 
upheld. Facebook and social media networks are great for com- 
munication and can be a great source of information, but social 
media can also serve as a medium for off-duty misconduct. 

GM has a social media policy that came into effect on March 
30/11: 


CAR ASSEMBLY PLANT BULLETIN 


Subject: Use Of Social Media By Employees 


— Duty Of Confidentiality 
To: All Car Assembly Plant Employees 
Removal Date: Permanent 


All employees must be aware that they have the duty of con- 
fidentiality to the Company when using social media such as 
Facebook, Twitter, or other web-based forums. Information 
about new vehicle models, optional equipment, paint colours, 
or any other product related info is very sensitive and the pre- 
mature release of that info through posting on social media 
sites undermines the marketing strategy for the communica- 
tion of that info and could damage our competitive position 
as a result. Additionally, comments that call into question the 
quality or safety of our vehicles can cause great harm to the 
reputation of the Company. Previous bulletins issued by the 
Company have notified employees that taking of pictures in 
the plant, without the explicit authorization of the company, 
is prohibited. 


Employees are cautioned in the strongest possible terms to 
avoid posting comment or pictures on social media sites that 
violate this duty of confidentiality. Disciplinary penalties up 
to and including discharge, have been issued in the past to 
employees who committed this type of infraction. 


So the Company has it covered. If such a discipline even gets as 
see CONFLICT - page 32 
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HUMAN RIGHTS/EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT 


United Is The Only Way 


To Stand 


rothers and Sisters, here is my 
last article prior to summer, the 
next one won’t be until Septem- 
ber, just before contract talks. 
Here's wishing everyone an 
awesome summer and that however many 
holidays that you have chosen to take, that 
they be safe and a welcome break to our 
bodies. 

I'll keep this short and sweet. Equity is 
synonymous with equality. The reason (in 
the first place) that unions were formed 
was that corporations did not want to share 
their large pie with their workers. It seems 
that nothing has changed and that with gov- 
ernment help they are aggressively trying to 


turn back the clock. Unions have become 
just as relevant today, due to this ideology! 

I believe that our job collectively is to 
remain united, whatever our differences. 
Differences such as gender, sexual orienta- 
tion, creed, place of origin, colour, religion 
etc. (you get the gist) are commonly used 
as wedge issues to have us believe that we 
cannot possibly stick together. We (as the 
working class) have far more in common 
than any wedge issue. Collectively we want 
fairness in the workplace, decent wages, 
safe working conditions, good benefits, 
pensions, and the right to support our fam- 
ilies with dignity. 

Regardless of the constant propaganda 


LYNN 


ROSS 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
FEMALE ADVOCATE 


out there that we 
don’t and can’t ex- 
pect to continue to 
improve our living 
standards from one generation to the next 
is just that, propaganda. So while the global 
corporations and right-wing governments 
continue to pound us we must remain 
united in the hope that the tide will change 
in our favour once again. But tides have 
never changed without a common goal and 
yes I’m going to repeat once again a phrase 
that may be cliché, but is nevertheless fact. 
United We Stand, Divided We Fall! 

Enjoy your summer everyone, until the 
September article. 


Conflict In The Workplace And How Social Media 
Affects Us All - continued trom page 31 


far as arbitration and the arbitrator asks if there’s a social media 
policy in place, and finds out that it’s in writing and posted in the 
workplace, there’s not much the Union can do for you. 

I can’t stress enough that our members have to remember that 
what is written in blogs or on Facebook is no longer your personal 
property, it’s the property of Facebook and is out there in the public 
domain for all to see, including management. 

Here’s a case that went to arbitration and the discharge was up- 
held: 

The employer was an airline owned and operated by First Nations 
communities. The employer dismissed the pilot after he posted de- 
rogatory comments with racial undertones. The comments did not 
identify the pilot or his employer. It was however established through 
his Facebook pages that the pilot worked for an airline and that he 
had experience with First Nations people. Another co-worker, who 
was Facebook friends with the pilot, replied to the posts with his own 
disparaging remarks. 

The pilot took responsibility for the posts and provided a written 
apology. The pilot was, nevertheless, terminated and his co-worker 
was disciplined. 


The union argued that while discipline may be warranted, ter- 
mination was excessive in this case. The employer had no specific 
policy with respect to an employee’s Facebook or other social media. 
The employer did, however, have a mission statement that embraced 
First Nations values and its commitment to serving that community. 
The Arbitrator agreed with the union that the penalty of termina- 
tion was excessive. However, the Arbitrator found that based on the 
mission statement (overall goal) the Facebook posts were harmful 
to the employer’s reputation. Given the employer’s intention to not 
work with the pilot again, the Arbitrator ruled the employee be given 
a three month deemed suspension (with pay and benefits) following 
which the pilot was to resign from the company. 

Food for thought, eh? 

Please feel free to call me 905-644-1114 or e-mail me, kim. 
martin@gm.com, or mike radio 1114. I am available to all three 
shifts and can be reached through your supervisor or your commit- 
teeperson. 

I want to wish everyone the best summer holiday ever, enjoy your 
time off, you deserve it, be safe, have fun and kick it up. 

Cheers & In Solidarity. % 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 905-723-1187 CAW Legal Services Plan 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4242 
1-800-387-6592 


CAW Vehicle/Home Insurance 1-877-229-4677 


GM Canada Benefit Centre 1-877-442-4625 
or go online at www.gmclbenefits.com 


CAW National Office 
CAW Dental Centre 
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More Misuse Of Prescription 
Medications Emerging ae 


esearch from Toronto’s Centre for Addiction and Mental Health 
(CAMH) shows a dramatic increase in the number of people 
seeking detoxification treatment for opioid dependence — the 
cause of this increase is the use of prescription pain medica- 
tion, not heroin, as too many people commonly expect. 

The study published in 2009 found that over a five-year period, of 
the people coming to the Medical Withdrawal Service of CAMH for the 
treatment of opioid dependence, those having a problem with oxycodone 
increased steadily from fewer than four per cent to 55 per cent. 

“(It used to be) when people think of treating opioid dependence, 
they think of treating heroin use,” said Dr. Beth Sproule, Advanced Prac- 
tice Pharmacist and Clinician Scientist at CAMH. “What we found was that 
the majority of people who sought help to withdraw from opioids had a 
problem with prescription pain medication, particularly the slow-release 
oxycodone product OxyContin®, while the numbers of people we treated 
for heroin use remained low and stable during the same period.” 

The study found that the majority of people seeking medically assisted 
opioid detoxification at CAMH received pain medication by prescrip- 
tion from a doctor, and a smaller number identified purchasing it on 
the street or both by prescription and the street. A very small number 
of people identified receiving pain medication from friends and family. 
Though pain medications are available by prescription and are slowly 
released into the body, many people who misuse these substances crush 


SUBSTANCE ABUSE 
REPRESENTATIVE 


or chew them, eliminating the time-release prop- 
erties. Another issue with this type of drug use is 
the problem of multiple substance use. 

“We found that many people who have problems with opioids use 
more than one substance at a time, and in some cases, more than one 
pain medication. Another consistent finding is the high rate of concur- 
rent psychiatric problems,” said Dr. Bruna Brands, Senior Scientist with 
Health Canada and co-investigator on the research. 

With the ceasing of production of oxycodone, one class of drugs 
people are turning to are the sedatives called benzodiazepines. These are 
a family of prescription drugs used mainly to relieve anxiety and to help 
people sleep. They are sedative drugs, which affect the activity in certain 
parts of your brain, resulting in a calming effect. 

Some people who abuse other drugs use benzodiazepines too, either 
to enhance the effect of other sedative drugs, such as opioids and alco- 
hol, or to ease the agitation caused by drugs that have stimulant effects, 
such as ecstasy or cocaine. Taking benzodiazepines in combination with 
other drugs can be dangerous. 

Because they are safer when taken as prescribed, benzodiazepines 
have replaced older drugs with similar effects, such as barbiturates. 
Fourteen benzodiazepines are currently available in Canada, by prescrip- 
tion only. 

see MORE - page 34 


If you need hearing aids... 


Come to ListenUP! Canada first! 


Y Local 222 CAW Workers who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years. 


- 
a le 


v Every day, all year round, we have hearing aids starting as low as $995. 
v We guarantee we'll beat anyone else’s prices by $50. 


v No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 
Ongoing, batteries cost just $1.99 a pack! 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Peterborough 
and Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” See store for details. 


Over 100 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 


(04 ListenUP! 


CANADA 
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More Misuse Of Prescription 
Medications Emerging - continued trom page 33 


In 2009, about nine per cent of Canadians reported using sedative or 
tranquilizer drugs such as benzodiazepines at least once in the past year. 
Of those who used these drugs, 1.7 per cent used them to get high. 

A potential side-effect of benzodiazepines is that they may make you 
drowsy and/or clumsy. Taking benzodiazepines can also make it more 
difficult to learn and remember new information, and to perform some 
physical and mental tasks. Most often, learning, memory and perform- 
ance return to normal once the effect of the drug has worn off. 

When used appropriately, as prescribed by your physician, benzodi- 
azepines are safe. However, there can be dangers associated with the use 
of these drugs: 
™ Benzodiazepines can affect your ability to drive a vehicle or operate 

equipment safely, and can increase the risk of collision, especially if 

taken in combination with alcohol or certain other drugs. 

™ When used to induce sleep, benzodiazepines may have some “hang- 
over” effects, such as morning and daytime drowsiness, which may 
impair your ability to perform tasks requiring alertness. 

™ Sensitivity to the effects of benzodiazepines increases with age. When 
older adults take these drugs, even as prescribed, they may become 
confused and have reduced muscle co-ordination, putting them at 
greater risk of falls, hip fractures and automobile accidents. 

@ Taking benzodiazepines regularly for more than a few weeks can re- 
sult in addiction. 

@ Any regular use of benzodiazepines should be reduced gradually, with 
guidance from a physician or pharmacist, to minimize withdrawal 
symptoms. 


feet! o 


CHEVROLET 


™ Stopping high-dose regular use of benzodiazepines abruptly may 
cause severe withdrawal symptoms. Medical help may be required. 

™@ Dying from an overdose of benzodiazepines alone is rare. However, the 
risk increases when benzodiazepines are combined with other seda- 
tives, such as alcohol or barbiturates, or with medications containing 
codeine or other opioid drugs. Combined use of benzodiazepines and 
methadone is particularly dangerous. Signs of possible overdose in- 
clude slurred speech, confusion, severe drowsiness, weakness and 
staggering, slow heartbeat, breathing problems and unconsciousness. 
If you decide you need help, call your CAW/GM substance abuse rep- 

resentative: Tom Pflanzer: office 905-644-3723 (no voice mail); pager 

1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative or to find assessment and treatment 
services in your community, try the following: 

@ Call the Ontario Drug and Alcohol Registry of Treatment (DART) at 
1-800-565-8603, or look online at www.dart.on.ca. DART keeps a 
database of every addiction treatment service in Ontario and offers 
telephone referral information. 

@ Talk to your doctor. Some doctors may be able to provide treatment, 
but most will refer you to a specialized treatment service. 

@ Visit a community health centre; the staff can provide you with advice 
and information. In Oshawa call the Oshawa Community Health Cen- 
tre, 115 Grassmere St., Oshawa, 905-723-0036 website www.ochc.ca. 

@ Look in the Yellow Pages under “Addiction” to find your local referral 
service. 


¢ Huge Selection of New 
Models for sale! 


¢ Used Vehicles in all price 
ranges 


Goodwrench Service with 
Free shuttle 


Genuine GM Parts, 
Accessories, all makes of 
tires, GM apparel & car 
care products 


Over 123 combined years 
of GM parts experienced 
personnel,a performance 
consultant on hand 


Full body & paint reality 
servicing all makes an 
models, over 83 years 
combined technical 
experience, free 
computerized estimates. 


2728 Courtice Rd., HWY. #2 Courtice ra 


905-436-2222 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 


Townline 


A FAMILY TRADITION SINCE 1922 
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Optimum 
USED VEHICLES 


www.roynicholsmotors.com a 
” Service 


Oshawa’s 
favourite hi-speed 
service provider. 


Korey, Brandon, Callum 
Goodwrench Technicians 
Proud CAW Local 222 Members 


$10.00 OFF 


$10.00 off any maintenance 
service of your choice 
with coupon for 
the month of June. 


With Coupon until June 30, 2012 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 
| ooo 874- ine 


ORGANIZING REPORT 


Proposed Bill Will Allow 
Third Party Successor Rights 


bill has been introduced in the 

Ontario Legislature that could 

have an impact on some of our 

units. It would also have an impact 

on workers organizing unions. 
The good news is that the changes proposed 
in Bill 77 are good for workers. 

One of the problems we have with the 
current Labour Relations Act (LRA) is that 
it does not offer successor rights to third- 
party workplaces. Atlas Logistics and Ameri- 
cus Logistics are both third-party oper- 
ations contracted to Loblaws. We typically 
see workers in supply chains, cleaning and 
cafeteria services, etc. in these types of situ- 
ations. As the law stands now, should either 
contract be awarded to a different company, 
the employer could choose not to recognize 
the union and our Collective Agreement 
or even pick another union and recognize 


them voluntarily. The LRA does offer suc- 
cessor rights for workers in the case of a 
sale or transfer of business. Bill 77 will offer 
these workers the same rights that others 
enjoy in the province. This is a progressive 
change. 

Bill 77 will also add provisions to exped- 
ite the process of returning a worker who 
has been illegally fired during an organizing 
campaign back to work. This is a change to 
the remedial powers of the Ontario Labour 
Relations Board. This change directs the 
Board to issue an order within two working 
days after a complaint is filed with the Board 
or if the Board determines that an oral hear- 
ing be required, within seven days after the 
end of the hearing. This will speed up the 
justice a worker can receive tremendously. 
No worker should be punished by not being 
able to support themselves or their family 


due to the illegal actions 
of their employer. 

The amendments 
also allow for a union 
involved in an organ- 
izing campaign to JOEL 
make an application SMITH 
to the Board to re- CAW LOCAL 222 
ceive an accurate list | COMMUNITY-BASED 
of employees. This ORGANIZER 
will happen if the 
union can show more than 20 per cent sup- 
port. This is important for a few reasons. As 
it stands now an employer only has to dis- 
close a full and accurate list to the union 
after we apply for a certification vote. Under 
the law we must show the Board that we 
have a minimum of 40 per cent support for 
the members of the proposed bargaining 

see PROPOSED BILL - page 37 
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Hannah keeps up with her sister and brother 
with the help of her Nurmi Neo Walker. 
~Client since 2003~ 
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DURHAM 
5S MEDICAL 


MAKING LIFE EASIER. 


242 King Street East Oshawa 
905-728-1112 
www.durhammedical.ca 


JUNE 2012 


Dr. S. J. Klein, 
OPTOMETRIST 
is pleased to announce that 


Dr. R. Sud 


has joined us to continue 
the professional care of 
your occular health. 


New patients are welcome. 
We submit Green Shield directly. 
Call to book an appointment: 


905-576-5444 


We are located at 375 Bond St. W. 
between Park Rd. and Gibbons St. 


Proposed Bill Will Allow 
Third Party Successor Rights 


— continued from page 36 


unit. In large workplaces this can cause 
a problem. We have to guesstimate the 
number of employees when we file our ap- 
plication and membership evidence to the 
Board. The employer or responding party 
has two days to respond. We routinely see 
employers try to pad their employee list. 
This can lead to status disputes and with- 
drawn applications. This slows down the 
true expression of the workers’ wishes. 
Knowing the full picture before starting 
the certification process will cut down on 
status disputes, withdrawn applications 
and delays. 

Bill 77 will also allow 
for changes where a vote 
can take place or even how 
workers vote. It allows for 
the Board to conduct votes 
outside of the workplace or 
to be conducted using elec- -SeSSSSS=—" 
tronic methods, telephone #L— exe 


or a combination of both. This will allow 
for more workers to participate in the pro- 
cess and bring things into the 21st century. 

These changes while incremental will 
allow for greater security and fairness for 
our members and potential members. This 
bill has now passed second reading and is 
now at the committee stage. I would like to 
thank NDP MPP Taras Natyshak for drafting 
this private members bill. 1am encouraged 
that it has been able to gather broad sup- 
port in the legislature. 

With this the last issue before Septem- 
ber I wish you all a safe and 
happy summer. Remember 
to come out to the Labour 


Ni 

2 IN a Day Picnic at Memorial 
55 Park on Sept. 3/12. 
GUS Ui: Ab ra Pt. 3 x 


A 


Nees I can be reached at joel- 
is smith @cawlocal222.com 
or at 905-723-1187. 


PONTIAC BUICK GMC 


WEIHONOUR GOMPLETEIGIVIEIMPLOVEEIDISCOUNTS 
forjalliGM SJAIIIGM 


e 2 shuttle service vans for Durham Region including Brooklin 
° yGonvenient drive through service department 
Parts department - fix auto collision centre 


used vehicles 


+» Have your vehicle professionally serviced 
= by our team of fellow C.A.W. members! 


Gus» Brown 


PONTIAC BUICK GMC 
www.gusbrown.com 


NEW: 1201 DUNDAS ST. E., WHITBY « 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY « 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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CHANGE 
YOUR 
ADDRESS 


Before you move, please 
notify the Union Hall 
of your new address. 


Your Oshaworker will not 
be delivered because of 
incomplete addresses, 
incorrect postal codes or a 
missing apartment number. 


Please call the Union Hall 
at 905-723-1187 
or 1-800-465-5458 
or email marlenes@idirect.ca 
to ensure you get 
the next issue. 


Mon-Thurs 7:00 am - 9:00 pm 


Friday 7:00 am - 5:00 pm 


Saturday 8:00 am - 3:00 pm 


Anderson 


Dundas St. E. 


Gus Gus uo 
enn 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Dave Renaud and Trish McAuliffe speak to 
students at Sinclair Secondary School about 
environmental issues during an Earth Day 
presentation on May 9. 


Close To Home, 


ENVIRONMENT REPORT 


We Are What We Buy 


n May 9/12 there was an environ- 
mental presentation called “Close 
to Home, We Are What We Buy” 
given by the CAW and the Workers 
Health & Safety Centre to approxi- 
mately 300 students at Sinclair Secondary 

School in Whitby and Clarke High School in 

Newcastle. Upon completion of the presenta- 

tions student participants had a better under- 

standing of the following: 

@ Key concepts related to sustainable con- 
sumption and how they impact broader 
issues such as climate change, waste man- 
agement and toxic pollution; 

© Impact of poor consumer choices on en- 
vironmental and human health; 

@ The link between these impacts and worker 
health and safety; 

@ The many ways young people and their fam- 


ilies can make better consumer choices; 

@ The many other ways schools, workplaces 
and governments of all levels can help. 
Thank you to our CAW presenters, Trish 

McAuliffe, Jesse Forbes and James VanKemp, 

they were awesome. 

These presentations would not be pos- 
sible without the support of CAW Local 222 
Financial Secretary Dale Millson and our Shop 
Committee Brothers, Greg Moffatt and Mike 
Munce. This is the 13th year for these pres- 
entations. CAW Canada and the WHSC have 
provided the majority of the funding and the 
excellent written material. 

Due to the resounding demand after our 
April 16th rain barrel sale, we decided to 
quickly plan another sale for May 2nd. With 
only 10 days to promote the event we still 
managed to sell 96. In less than a year we have 


PHOTOS BY JOE SARNOVSKY 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


sold 1,403 rain barrels. 
Thank you once again 
to the CAW Local 222 
Executive for allowing 
us to use the CAW Local 
222 Union Hall parking 
lot for distribution. Nothing is possible with- 
out the volunteerism of Local members Mary 
Sue Hill, Eric Wiggans, Bart McNeill and Pat- 
rick Williams, who worked our last sale. 

Please give me a call to reserve your Class 
Act Dinner Theatre cancer prevention fund- 
raiser tickets for June 20th. 

Please feel free to contact me if you have 
any questions. For GM in-plant issues, please 
call at 905-644-4930 Monday (days only), 
mike radio 1374 or email dave.renaud@ 
gm.com or for outside issues, home 905-404- 
1279, Dave.Renaud@rogers.com.%# 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 
The club is open for trap shooting Sunday mornings from 10:00 a.m. to 2:00 p.m. and Tuesdays from 2:00 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 
For further information call the club at 905-987-5113 to leave a message or email unionrodandgunclub@rogers.com 
The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 
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ENVIRONMENT COMMITTEE CHAIRPERSON’S REPORT 


Day 


Filled With 


Environmental Successes 


he CAW Local 222 Environment Commit- 
tee would like to thank all of our members 
who came out to our Family Tree Planting 
at Purple Woods Conservation Area on 
April 21st. Along with volunteers from the 
Oshawa Girl Guides, the Central Lake Ontario Con- 
servation Authority (CLOCA) and the Royal Bank, 
we were able to plant 500 sugar maple whips 
along the edge of the sugar bush and 300 white 
spruce trees to act as a noise barrier between 
Simcoe Street and the new Heritage Hall. We were 
also able to help clear out a half-acre of invasive 
scots pine, construct five wildlife habitat struc- 
tures and 50m (about 150 ft) of split rail fencing. 
This event wouldn’t have been possible without 
the financial support from CAW Local 222, the 
CAW Local 222 Retirees Chapter, the CAW Durham 
Regional Environment Council, Durham Region 
Labour Council, the CAW Area Retirees Chapter, 
and the North Oshawa Lion’s Club. 
Special thanks go out to Henry Vanden Heuvel 
and Mike Brown for their helping out with our 


barbecue lunch and of course 
Jamie Davidson, Patricia Lowe, 
Perry Sisson, Dan Hope and 
Harry Hirschfeld from 
CLOCA for providing the 
space and the tools and for 
sharing their passion for 
conservation. 

Overall it was a great day 
for our families and com- 
munity members to join 
together to learn about our 
local wildlife and to accomplish something posi- 
tive and sustainable. 

CAW Local 222 Environment Committee and 
CAW Durham Regional Environment Council 
meetings are open to all members of our Union. If 
you are interested in joining one of these groups 
send me an email at liveleft@live.ca or give me a 
call at 905-434-0491. 

In Solidarity. 


JESSE 


FORBES 
CAW LOCAL 222 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 


UNION 


VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 


active and retired 
members of 
CAW Local 222. 


Oshaworker Judged Best Labour Publication 
In Canada For Fourth Straight Year 


he Oshaworker has won the 

award for Best Labour Publication 

in Canada for the fourth consecu- 

tive year. The award was handed 

out at the annual Canadian Associa- 
tion of Labour Media (CALM) Conference, 
held recently in Hamilton, Ontario. The 
December 2011 issue of the Oshaworker 
was submitted for this award. 

CAW Local 222 also won an award for 
Excellence in Newswriting. Durham Col- 
lege journalism student Siobhan Bothwell, 
who did her seven-week placement at Lo- 
cal 222, won an award for her article on 
the Oshawa Day Of Mourning Ceremony 
that was featured in the May 2011 Osh- 
aworker. 

CAW locals, as well as the national of- 
fice, won a total of six CALM awards and 
received three honourable mentions. 


CALM VOLUME 70 NUMBER 9 e DECEMBER 2011 
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Enjoy Our Past Victories, 
But Prepare For The Future 
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Women’s International Breakfast 


Another Success 


he CAW Local 222 Women’s Committee was proud to host the 
International Women’s Day breakfast on March 11/12. 

The turnout was fantastic, with all tables sold and money was 

raised for various charities. 

We would like to thank the following businesses and indi- 
viduals for their donations: Graziella Fine Jewellery, Wild Ink, East Side 
Mario’s, Body Boomers, Durham Region Labour Council, Green Shield, 
and Marlene Syme of CAW Local 1136. 

Lisa McNee was presented with the Woman of the Year award, and 
accepted it proudly with her family in attendance. 

We would also like to thank CAW Local 222 Financial Secretary Dale 
Millson and President Chris Buckley for their help in organizing and 
supporting this event. 

Liz Rodrigues was our fantastic entertainment, singing beautifully and 
everyone enjoyed her voice. 

CAW National Assistant to the President Deb Tveit and Phil Goodwin, 
a member of CAW Local 222 who is a volunteer with Trillium Gift of Life 


Ontario, spoke to everyone 
who attended the breakfast. 
We all appreciated their 
knowledge, and their words. 

Thanks also to Gloria 
Jean Johnston for all her 
help and support along with 
Eileen and Karen at the CAW 
Local 222 Union Hall. We appreciate all their help and support. 

CAW Family Auxiliary President Jackie Finn said grace before break- 
fast. Special thanks go to all the men who served the breakfast, espe- 
cially Jim Freeman, Bill Mutimer and CAW Local 222 Retirees Chapter 
President Les MacDonald, Ted Lawrence and Dave Renaud for the 50/50 
and raising so much money. Joe Sarnovsky was kind enough to take 
pictures of this event. 

Once again, we would like to thank everyone for attending, it was a 
wonderful turnout, and extremely successful. 


CAW Women’s 
Advocates 
Meeting 


DANIELLE 


HEETKAMP 
CAW LOCAL 222 
WOMEN'S 
COMMITTEE 
CO-CHAIRPERSON 


DOROTHY 


WHALEN 
CAW LOCAL 222 
WOMEN’S 
COMMITTEE 
CO-CHAIRPERSON 


CAW Durham-Northumberland Women’s 
Advocates, representing locals 222, 1090, 
370, 1996 and 524, met at the CAW Local 
1090 Union Hall in Ajax on May 11. The 
advocates meet regularly to discuss issues 
affecting women in the workplace. 


K OLDEN OBEAcH 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 
living for today and tomorrow. 


We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 


We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


ESTATES 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 @ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 1, 2 & 3 BEDROOM HoMEs FOR RENT 
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June Is The Month For Pride 


ere we are in June already, and summer shutdown is just a at the Dnipro Hall on Bloor St. in Oshawa, start- 
couple of weeks away. It’s been a busy six months. There has _ ing at 11:00 a.m. and going till 3:00 p.m.. There 
been an overwhelming demand for the pink Anti-Bullying T- will be booths where you can get information on 


shirts that we were selling back in February, I’m looking at __ the different support groups, community groups CHARLIE 

ordering more, so if you missed them the first time around, and merchandise from different local merchants. | caw LOCAL 222 
and would like one or need a second one, hold on, they will be avail- Then on Sunday, June 10/12 the second annual HUMAN RIGHTS 
able soon. Oshawa Pride Parade starts at 1:00 p.m. at the brary 


June 4 to 10/12 is Pride Week in Oshawa; this year the theme is | Oshawa Centre. It will go up King St. to Park Rd. 
Putting the “Unity” in Community. Saturday, June 9/12 there is an event —_ then to Elmgrove and back to the OC. There will be a barbecue put on 
by PFLAG Canada, Durham Region, so please come join the LBGTQ com- 
munity, family, friends and allies. 
Better care for a better life On behalf of the CAW Local 222 Human Rights Standing Committee, 

we would like to wish everyone a safe and enjoyable summer. 


+ Personal Care Home care designed In Solidarity se 


« Home Support 


pees especially for you 


- Nursing 


f In Durham Region/Clarington, please call 
one 905-433-4003 


Investigations 
« Free Assessments In Kawartha/Northumberland County, please call 
+ Nurse Supervised 705-742-5539 / 1-888-742-5539 


Staff www.bayshore.ca 
+ 24 Hour/7 Day 


Service (Se) = ayshore 


= COMPANIES 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
a. 


ambition 
WT INsSorsed 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 


e DIRECT BILLING FOR EYE EXAMS ZS 
e NO-CHARGE SAFETY GLASSES On May 17, the International Day Against Homophobia and Transphobia, 


Located inside members of the CAW Local 222 Human Rights Committee, joined by 


90 5= 43 8- 1 688 the Oshawa Clinic community activists, dropped by the Union Hall during a day-long tour 


tings with icipal leaders. 
117 King Steet East, Oshawa pelea Baal Ses seeil el dlswacods 
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Why Suffer from 
Nagging Pain? 


Eliminate 


your pain at home! 


Dolphin Neurostim: 

e Relieves pain in minutes 

¢ Provides long lasting pain relief 

e Relaxes muscles & nerves 

¢ Naturally relieves pain 

¢ Improves circulation 

¢ Very Easy-to-Apply at home 

¢ Guaranteed relief from your pain, 
or money refunded! 


“Applying the Dolphin Neurostim to tight Covered 100% by 


TMUEGIES, Seam to (clea ane & permit some CAW health plans 
increased reinnervation of their nerve pathways. Gore rmeicrene nay epoly) 


This process allows the patient’s pain levels 
to be substantially decreased. This is an 
incredible tool for patient pain relief.” 


Bill Bowling, Doctor of Physical Therapy 


Like having a therapist right in your home! 
1-800-567-PAIN (7246) www.DolphinNeurostim.com 


RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Retirees Picnic 
And Car Show June 12th 


his year’s CAW Retirees Picnic is on 
Tuesday, June 12/12 at Lakeview 
Park in Oshawa and we are antici- 
pating close to 1,700 members. 
Please car pool or use Durham 
Region Transit, as parking is extremely 
limited. There will be limited handicapped 
passes. Come on out and enjoy the day with 
friends as well as the Vintage Auto Show. 
There are many awesome vehicles booked. 
On July 25th, CAW Local 222 will be 
sponsoring a booth at the City of Oshawa’s 
Show & Shine car event. Many classic cars 
meet weekly in downtown Oshawa at Sim- 
coe St., one block north of Bond St.. Let’s 
rally our members’ autos to show on this 
date. See you there. 
This is the last Oshaworker until Sep- 
tember’s issue. The CAW Local 222 Recrea- 


tion Committee would like to wish all our 
CAW members, family and friends a safe 
and enjoyable summer. 


South Eastern Ontario 
Recreation Council 

By now the CAW Regional Golf Qualifier 
will have been played. Congratulations to 
all golfers who qualified for the National 
Tournament to be held Aug. 25/12 at Deer 
Creek in Ajax. Go get ‘em! 

On Aug. 8/12 we will be hosting a Retir- 
ees Golf Tournament, four person scram- 
ble, at Sunnybrae Golf in Port Perry. This 
tournament is open to friends and family, 
with a 9:00 a.m. shotgun start. 

Speaking of four person scrambles, this 
year’s CAW National Four Person Scramble 
will be hosted by the Golden Horseshoe 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
1/1 Gibb Street, Oshawa 


JUNE 2012 


HOWSE 
CAW LOCAL 222 
RECREATION 
COMMITTEE 
CHAIRPERSON 


Council. This event 
is in its third year. I 
attended last year’s 
event and had an 
excellent time. The prize table was pretty 
wild. The date has not been finalized but it 
will be either Sept. 8 or Sept. 15 in Niagara 
Falls. Prizes are given out by random draw. 
Entries are limited so sign up quickly. 

The Hold’em Poker Qualifier is Oct. 
13/12 and the National Hold’em Poker 
Tournament is Nov. 10/12, both at the CAW 
Local 222 Union Hall. These events are 
open to CAW members in good standing. 

All event entry forms will be available at 
the CAW Local 222 Union Hall throughout 
the summer or from your Local Recreation 
Committee members. 


COMPARE 

BEFORE 

YOU BUY 

@ VISION PLANS 
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@ EYE 
EXAMINATIONS 
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nother season of 10 pin bowling frustration has come to an 
end. On May 5th, we held our two-shift banquet at the CAW Lo- 
cal 222 Union Hall, and once again were treated to a fabulous 
meal by the Family Auxiliary! These ladies look after us like 
one of their own — only too pleased to make us right at home! 

After the meal, the awards were handed out, some great to receive, 
others not so great, but all-in-all, everyone seemed to have a good time. 

On that note I think I should start with my very favourite trophy, the 
one I make specifically for the one person missing the most five-pins for 
the season, including playoffs. This individual has to be the most honest 
person I’ve ever met! He openly lets me know each time he miscues, not 
like some of the “sneakies” we've come to know, right Bob and Elaine? Of 
course, Mike Jeffrey tried his best to win the award by whiffing on 20 of 
them, but Rick Merrill managed to beat that score by two, with 22 misses! 

I think we all take “odds of winning” with a grain of salt, but not Rick 
Merrill. He not only won the first of five draws for $77, but another one 
as well, so he’s got to be a firm believer in the “odds” game, coming away 
with a total of $154, for $22 spent. Wow! 

But it doesn’t end there. Rick also won the very prestigious “Most 
Sportsmanlike Trophy” donated by Mike Bested, voted on by his peers. 
This makes the award all the more precious! Mine has sat on the shelf in 
the family room since 1992. 

The consolation winners were “Janice’s Harem’ (Larry Adams, Janice 
MacDonald, Jonathan Macdonald, Francois Picard and John MacDonald). 

Championship winners were “Bad K’S” (Sandra Charlton, Bruce 
Charlton, Sierra Guard, April Guard, & Bill Guard). 

High team single of 1192 went to “I Don’t Know” (Buck Thompson, 
John Farrow, Carl Kemp, Jon Mitchell and Butch Howatt). 

“Ultimate Strikers” had the high team triple of 3317 (Debbie Killens, 
Brandy Ladouceur, Debra Merrill, Rick Merrill and Sharon Armour). 

Brian Gabona’s 188 was high men’s average, and 171 high women’s aver- 
age went to Samantha Bryan, who was ably assisted to the front by her cute 
daughter. Jon Mitchell picked up high men’s single with a 279, while April 
Guard won the high ladies’ single with 233. Gilles April scored 252+38 
(290) to win high single w/hdc. Lina Law won the ladies with 202 +82 (284). 

High men’s triple went to John MacDonald (683). Cathy Mitchell’s 
women’s high triple score was 590. 

Men’s same w/hdc 678+84 (762) and women’s w/hdc 547+165 
(712) were won by Larry Adams & Lynne Morrison respectively. 

Most improved bowler went to Ken Dibartelomeo seven pins, and De- 
bra Merrill 11 pins. 

Most improved rookie was Alex Percy nine pins. Low game (men, with 
a 69) was Paul Caley and (women, with a 52) was Debra Merrill. One of 
our premier men bowlers, Bill Guard, had the lowest game below aver- 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


age (80, with a 109) and Lynne Morrison bowled 
a 91, 56 pins below her average. 

Larry Adams handed out the so-called “Kemper 
Award” trophy to the person who was the last to 
throw two gutter balls in the same frame during 
regular season play. Another of our great sports in the league, Debra 
Merrill, graciously accepted this dubious honour! 

In closing, this writer would like to thank each and every person in 
the league for a very enjoyable season. I hope to see all of you back next 
season and bring more bowlers out with you. We always can use them. 
Have a good summer, and forget all about those five pins! 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 
out rust & corrosion 
¢ Adds value to your 
vehicle Z 
* Custom coating 
solutions | 
* Light Industrial Fy 
Coatings A 
¢ Rust Proofing 
¢ Truck Accessories 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


www.LineX.ca ir: cl 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 


OFFICE HOURS: 


Monday-Wednesday 9am -6pm 
Thursday 10 am -9 pm 
Friday 9am -2pm 
Saturday-Sunday — Closed 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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FOR SALE 


Solid wood, 6 person dining table, 
matching hutch, exc. cond., $2000 obo. 
Call: 905-427-7362 


Hostas; Japanese koi; located in Brook- 
lin. Call: 905-655-3939 


2003 Monte Carlo Limited Edition pace 
car, 42,000 km, mint, loaded, never seen 
snow, $15,900 obo. Call: 905-436-1491 


Fabric, $2/yd, stretch sportswear, cotton 
polyester fleece, all new. Call: 905-655- 
8079 


Pine potato and onion bins, new, $75 
ea; house, Haliburton area, 2+2 bdrm, 2 
bath, 3 season, sunroom, garage. Call: 
705-754-9379 


BSA motorcycles: 1969 441cc Shooting 
Star, running well; 1967 441cc Victor 
Roadster, needs restoring, $5000 for pair 
obo. Call: 905-571-1290 


2005 Impala SS, 19,000 mi., New York 
car, loaded, upgraded brakes, Carfax 
report, certified, $14,500. Call: 905-922- 
7279 


Dishes, 4 settings, 6 pc ea, Ukrainian 
design, hardly used, $95. Call: 905-571- 
2027 


2010 Park Model, never used, 14.4x36, 
furnished, cedar log siding, air, queen 
bdrm plus bunkie, 4 pc bath, appliances, 
$60,000. Call: 905-723-7252 


3 bdrm bungalow, 1 bdrm in-law suite, 
separate entrance, parking for 4, mature 
area east Oshawa, $259,900. Call: 905- 
447-3729 


Vibe snow tires, rims, 5 bolt, 1 season 
$400; wedding dress, brand new, size 
14, cream, embroidered top, $100. Call: 
905-349-3323 


20 ft above ground pool, like new, all 
equipment good running order, asking 
$1200. Call: 905-571-4710 


Trailer hitch from 2004 Malibu $60; Toro 
snowblower, model 1800, electric, used 
5 times, $150. Call: 905-697-9575 


Snow tires, 225R50 17 in with rims, used 
10,000 km, $400. Call: 905-668-2098 


Sportspal canoe, 12’, used 5 times, Su- 
zuki 2.5 hp 4 stroke; hunting clothes. 
Call: 905-723-4043 


FOR THE SEPTEMBER 2012 ISSUE IS 
FRIDAY, AUGUST 10, 2012 AT 4:00 P.M. 


CAWSTCA 


LOCAL 222 


i Ks 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


IFIEDS 


Golden oak dining room table, 4 chairs, 
2 armchairs, hutch, cabinet, very good 
condition, $950 obo. Call: 905-432-8467 


Computer desk, wood finish, chrome 
plated steel, 30Hx35Wx24D, asking $35. 
Call: 905-571-4263 


Canoe, 16 ft. Watson Prospector, fibre- 
glass 64 Ib., white, 5 yrs old, $500. Call: 
905-723-7719 


1944 Farm-All; 15’ aluminum boat; 40 hp 
Johnson motor; older style truck caps & 
box liners; dog runs and crates; 4 acres 
in Courtice. Call: 905-728-7200 


1980s wrestling arcade game, good 
shape, needs tune-up to work, make an 
offer. Call: 905-728-7876 


36’ 1996 Dutchmen trailer, 2 bdrm, 4 pc 
bath, 1 slide flip, new awning, new water 
heater & pilot, Call: 647-522-0441 


18 cu ft Admiral fridge, white, exc. cond. 
$300; 30” Admiral stove, white, exc. 
cond., $200. Call: 905-579-2190 


Bunk bed, red colour, no mattresses, 
$125. Call: 705-738-6590 


13 pc dining room set, golden oak, mint, 
china cabinet, 8 chairs, cannonball legs, 
will seat 10-12 people, paid $4000, ask- 
ing $900 obo. Call: 705-874-2874 


1906 pump organ with antique stool 
$500; 1913 Celestaphone autoharp, with 
instructions and song sheets, $500. Call: 
905-728-7670 


Delta portable planer; Delta drill press; 
Craftsman radial arm saw; Craftsman 
table saw; all best offer. Call: 905-987- 
6920 


38’ trailer, 3 tipouts, florida room, Blairton 
Trailer Park, Crow Lake, Havelock. Call: 
905-576-9342 


1995 Impala SS, exc. cond., owned 
since 1997, never winter driven, 127,778 
km, fully loaded, green, $7,500. Call: 
905-668-9623 


New headers for 350 Olds $200; rebuilt 
heads for same; 9 used Quadrajet carbs, 
best offer, like new; Bowflex gym $350. 
Call: 905-576-9162 

1991 Mallard park model, Buckhorn 
area, 40’x12’, 2 bdrm, 22’x10’ add- 
a-room, 15’x10’ covered deck, shed, 
$64,000. Call: 905-743-0660 
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Pool equipment, stainless pool ladder 
$75, heavy duty pump and motor, 30” 
filter, chlorine dispenser, $500. Call: 705- 
439-1513 


2005 Suzuki C50, orig. owner, bags, 
windshield, crash guards, driver, passen- 
ger backrests, new tires, battery, $6500 
obo. Call: 705-793-9450 


First Years Carry Me Near bassinet, Me- 
dela swing breast pump, Evenflo infant 
car seat, good till 12/31/15, all exc. cond. 
Call: 905-579-2522 


GM running boards, oval, fit 2009-2012 
Chev or GMC ext. cab, $350 firm. Call: 
905-668-6328 


King Canada 12” portable planer, was 
$279, sell for $150; 4x36 belt sander, 8” 
disc sander, $75. Call: 905-697-0734 


Compound mitre saw, table saw, $50 ea. 
or both for $80. Call: 905-623-4288 


1996 Golden Falcon trailer, 39’, Double 
M Resort Lindsay, sleeps 6, 2 bdrm, 
full bath, deck, glass railing, 2 tipouts, 
passed gas inspection $14,500. Call: 
289-928-2715 


2006 truck camper $10,900, stove, 
fridge, toilet, sleeps 2 adults, 3 kids, in- 
cludes truck mounts, steps back, side 
awnings. Call: 705-324-0612 

Tractor, 15 hp, 42” deck; Toro, Yard 
Works, Lawn-Boy lawn mowers; electric 
power washer, 12 hp lawn tractor. Call: 
905-623-2484 


PROFESSIONAL 


Professi 


HEARING SERVICES 


Services We Offer 


* Consultations and hearing tests with registered Audiologists 


Electric welder, 200V; air compressor, 2 
hp, 17 gal; window 24x48; brown/white 
storm door, 36x80; pressure treated 
tongue in groove boards; 100 pcs metal 
fence. Call: 905-723-6841 


Ladies white leather coat, size 16-18, 
fur trimmed, Danier Leather, asking $95. 
Call: 905-728-5249 


350 motor, 700R transmission, out of 
1990 GMC truck, rebuilt 90,000 km. Call: 
905-442-9534 


Kenmore fridge, 18.5 cu ft, exc. cond.; 
Craftsman tractor, 17.5 hp, 42” cut; 41 
cedar turned spindles; tow bar; receiver; 


donut spare tire. Call: 905-579-8360 


Sony Wega TV, 27”; patio set, table, 4 
chairs; folding lawn chair in bag; Rollator 
walker; Melitta coffee maker; oil painting. 
Call: 905-728-2764 


2001 Honda 400 Foreman 4x4, great 
condition, only 1,400 km, $4000 obo. 


Call: 905-576-6320 after 6 p.m. 


2 front fenders, RL taillight, 1981 Pon- 
tiac; 6 yr old Carrier compressor; 1999 4 
cyl Chevette motor; more parts, all good 


cond. Call: 905-725-7249 


Golf balls, used, brand names, $4 doz. 


Call: 905-579-2094 


Professional 


433-5043 


karaoke system, amp, 
speakers, mikes, over 50,000 songs, in- 
cluding Spanish and Chinese. Call: 905- 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Hearing Aids and Assistive Listening Devices 


Prescriptions, Ear Plugs, Service and Repairs 


FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 
« Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 
under your benefits package 
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At Professional Hearing Services, all 
testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 


JUNE 2012 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


onal Hearing Services 
Making life sound better for you and your family. 


2004 Pontiac Montana, new transmis- 
sion, brakes, passed e-test Oct. 2011, 
incl. 4 winter tires on rims, loaded, DVD 
player, $3200. Call: 905-725-5331 


Moving sale in Solina: lawn/garden 
equip., tools, radial arm saw, lawn furni- 
ture, recliner, lamps, china, glassware, 
linens, clothes, etc. Call: 905-263-8239 


35’ trailer, 2 added rooms, 2 sheds, 
2 decks, Brown’s Tent & Trailer on 
Mazinaw Lake, asking $16,900. Call: 
289-240-1925 


2 Honda Aspencade motorcycle helmets, 
XL, with mics, $50. Call: 905-263-1088 


Standing fan; treadmill; drop leaf table, 4 
chairs; vanity sink, white, taps; monitor; 
2 Commodore monitors; yellow umbrella; 
plastic lattice. Call: 905-723-6977 


Maytag fridge, side-by-side doors, Ken- 
more stove, self clean, white, $325 pair; 
Kenmore deluxe sewing machine, in 
cabinet, $60. 


1993 44’ Mallard, 2 bdrm, 2 florida rooms 
on large extended season lot, 10x10 
Royal shed. Call: 705-793-9896 


Ladies 10 spd bike, narrow tires, $50; 
scroll saw, 24” HD variable speed, oil 
bath $100; 1” belt sander $60. Call: 905- 
579-7245 


1997 Travelaire 37 ft park model, 2 
tipouts, full bath, large deck, alum. awn- 
ing, exc. cond., asking $13,900. Call: 
905-723-3704 


5 GREAT LOCATIONS 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 


www.bowmanvillehearing.com 
257 Division St 


Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 


Campbellford Memorial Lodge 
Campbellford (705) 653-3737 


CAW DURHAM REGIONAL ENVIRONMENT COUNCIL PRESENTS 
A CLASS ACT DINNER THEATRE FUNDRAISER 
Directed by Glenn Ottaway, featuring 


Lo EF Sig a pee Bp eo See AML Geer re 
ss B66] ao om ear er LN if ; 
Oni ‘tele HH The: Wit e Jim Neilly, Jim Renshaw, Barb Clifford 
—~ <a e /) : and Nancy Gleed. 

ar Set in Belfast, the fast-paced tale follows Edna Willis as she 
tries to uncover whether her plumber husband is having 
an affair. The secrets that are revealed include a French 
student, a male escort and... a greyhound named Bridget! 


Please Join Us! 


Wednesday, June 20, 2012 
~ doors open 6:00 p.m. 
Tickets $65 per person 
# includes buffet dinner & show 
104 Consumers Dr., Whitby 


Pad . . a ‘ ‘ 
. BysSam)Cree 


Reserve your tickets! 
Terry Howell 905-244-7718 or Dave Renaud 905-404-1279 


S ws 
ae. ° ° Caer ° ° ° ° ° 
“ Nene © Funding cancer prevention initiatives within Durham & surrounding regions 


Get a quote and we'll 
donate on your behalf! 


As a member of the CAW, you're entitled to great coverage and preferred savings 
on your auto and home insurance. Call 1-877-229-4677 or visit cawinsurance.com 
today for your free no-obligation quote and discover the insurance you deserve! 


Our Union. Our Insurance. Our Service Centre. AUTO & HOME INSURANCE 


Did you know? The CAW group auto and home insurance program is administered by your fellow members at CAW Local 1524. 


Group insurance is brought to you by Breckles Insurance Brokers Ltd., and underwritten by Traders General Insurance Company, a subsidiary of Aviva Canada Inc. 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. & 


CoD Revere Optical 
& LOW VISION CLINIC SS 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
%* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %& Frame repairs 

* Ample parking % Since 1978! 


UORMERCLASSIF 


Glassed kitchen steel doors, matching 
storm doors, $125; 1991 white Corvette 
convertible, super clean, $11,450; ped- 
estal sink, $40. Call: 905-433-2085 


Golden retriever pups, home raised, 
microchipped, vaccinated, friendly, de- 
wormed, 8 wks old end of July, in Mill- 
brook, $600. Call: 705-932-3129 


Umbrella for picnic table; set of 4 oak TV 
tables with stand. Call: 905-438-8151 


Remote golf caddie $550; gold clubs; 
gas leaf blower; golf apparel; ladders; 
baseball, soccer equipment; basketballs; 
Carey Price jersey, best offer. Call: 905- 
987-3161 


5 string banjo, Deering Deluxe, exc. 
cond., includes Deering hardshell banjo 
case, leather strap, instruction book, 
$1950 firm. Call: 905-436-9576 


Alpinesstars men’s leather motorcycle 
jacket, size M, brand new, CE approved 
shoulder, forearm protection, removable 
liner, full grain leather, $300. Call: 905- 
985-1384 


5 ft Bush Hog, 14 ft. alum boat, $350 ea; 
18 ft 1960s trailer, Honda 3 wheel ATV 
$500 ea.; commercial meat grinder; 1” 
impact wrench, $250 ea. Call: 905-985- 
7720 


Horton Yukon SL compound crossbow, 
multi-range red dot scope, quiver, ar- 
rows, new broadheads, blunts, many 
extras, serious inquiries only. Call: 905- 
623-0755 


GM 35 year ring, 2 diamonds $950 obo; 
16 ft fibreglass canoe, dark green, $550 
obo. Call: 705-738-5648 


Kenmore fridge, stove, both good clean 
working condition, asking $200 obo. Call: 
905-579-6323 


MF 245 shuttle shift tractor, 2600 hrs, 
$8600; commercial car hoist $2300; 
Heintzman upright piano $400; 2 mortar 
mixers, needs motor, $900 ea. Call: 905- 
668-6980 


25’ 2001 5th wheel trailer, 12’ slideout, 
1 owner, non smoker, no children, used 
very little, stored inside, extras, $17,500. 
Call: 905-983-9407 


Generator 3000w, new $350; kerosene 
heater, new $250; Kimball organ $925, 
bench $25; Workmate bench $25; an- 
tique barber chair $1125. Call: 905-797- 
2567 


Cottage, Chandos Lake, 3 season, 
115’ waterfront, level lot, 2 bdrm, boat- 
house, 60’ dock, sand beach, furnished, 
$319,000. Call: 905-725-0737 


9.9 hp Merc, 1990, very good condi- 
tion $525; portable generator with 5 hp 
Honda engine, like new, $250. Call: 905- 
432-3217 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


PAI] yenpa 
tenn cam! ENGINES 


MURRAY MKARCHER 


LAWN-BOY 


a €ODIAK GED Powermate WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1JU 7A5 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 


and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance 


Mortgage $ 160,000 


Payment 
$ 930 


Car loan 


$ 18,000 


$ 540 


Credit Cards/PLC $ 15,000 


$ 450 


Penalty to break mortgage $ 3,000 


$0 


Total $ 196,000 


$ 1,920 


Now consider a potential situation (Mortgage @ 2.99% * interest rate, 30yr amortization) 


Balance 


Mortgage $ 196,000 


Payment 
$823 


Car loan Paid off 


$0 


Credit Cards/PLC Paid off 


$0 


Penalty to break mortgage Paid off 


$0 


Total $ 196,000 


$823. 


Rate subject to change, OAC. 


That’s a MONTHLY SAVINGS of $1097 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Jason MacDermid ce, cm 


Mortgage Agent 


| Jason@primerates.ca 


MORTGAGE 
INTELLIGENCE 


FSCO 10428 


905-655-9304 «o: 1-377-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 


(905) 723-6057 


Doral 190 bowrider, Volvo Penta 4.3, GM 
215 horsepower, 100 hours, like new, 
trailer incl., $14,500. Call: 705-657-8454 


14 ft aluminum Harbercraft boat, $750. 
Call: 905-240-5376 


Reel type rechargeable lawnmower, 
$300 new, sell for $150; sliding bathtub 
doors, coppertone frame with mirror, ask- 
ing $75. Call: 905-725-9387 


European living room set, 2 chairs, 
couch, coffee table, mint condition, best 
offer; 5 tier plant stand $15. Call: 905- 
728-6165 


1986 Ford Mustang convertible, GT 5.0, 
red with white interior, 145,000 km, boot 
and car cover, stored in winter, good 
shape, $7500. Call: 289-240-7933 


Garden ornaments, gnomes, dodo birds, 
exc. cond., $10 to $25 ea. Call: 905-571- 
1656 


Vintage 1950s and up albums, mint, $2 
ea. obo; TENS 8000 muscle stimulator 
with electrodes, used once, paid $900, 
asking $50. Call: 905-728-5936 


5 hp Tecumseh SAS engine for gener- 
ator, new; 1986 Yamaha Bravo Skidoo 
for parts or restoration; clean air purifier; 
truck rack. Call: 905-723-6929 


Trailer axle with hubs, 62”, face to face, 
4 studs, 3 wheels, 12” tires, $145. Call: 
905-683-4177 


2006 Exiss Sport aluminum 3 horse slant 
gooseneck trailer, with dressing room, 
less than 4000 km, good condition, spare 
tire, $15,000 obo. Call: 905-925-3821 
Melissa 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 
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2F Tremont Dr. 
St. Catharines 
905.641.1933 
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Maple syrup equipment, 6’x2 1.2’ wood 
evaporator, 300 sap pails, lids, spiles, 
tanks, propane finishing pot, much more, 
asking $5200. Call: 905-373-4088 


Truck cargo box; 4x4 box trailer; dish- 
washer; travel coolerAwarmer; wood stor- 
age chest; RCA mantle radio tubes; Max 
air vent. Call: 905-725-8343 


1987 Monte Carlo LS, orig. owner, orig. 
condition, grey inside and out, as is, 
$2500. Call: 905-571-4141 


5th wheel hookup for half ton $125; snow 
blower, used twice, 5 hp Toro $100; 
budgie cage, accessories $35; pet travel 
cage $25. Call: 905-728-6424 


Speakers, Martin Logan electrostatic, 
three (left, right, centre), cost $6000 sell 
for $1500; fishing rods, reels. Call: 905- 
579-2011 


Danby bar fridge, exc. cond., $75. Call: 
905-697-3361 


1965 Gibson Dove acoustic guitar, 
$3500 obo; Yamaha FG-365SE acoustic 
electric guitar, w/case, exc. cond., $400; 
32” CRT TV $50. Call: 905-579-5083 


2008 Starcraft 1800 I/O, swim platform, 
wake tower, yellow on white, match- 
ing trailer, 4.3L engine, 220 hp. Email: 
ddenterprise@ xplornet.com 


Fridge, lower freezer $75; push lawn 
mower $25; garden vacuum/blower $15; 
kitchen table, 4 chairs $45; queen head/ 
footboards $55. Call: 905-432-7189 


2008 Coleman Utah tent trailer, 3-way 
fridge, 2 stoves, furnace, hot water, 
sleeps 8, non-smoker, pullout couch, 
add-a-room, anti-sway, canoe racks, 
$10,000. Call: 905-721-0937 


1984 Harley-Davidson Electra Glide, belt 
drive, very good condition, black. Call: 
905-728-3600 


Various tools, radial saw, reciprocating 
saw, belt sander, etc; kitchen chairs; 
large dresser, corner computer desk; 32” 
TV, make an offer. Call: 905-986-1426 


Spacious 1 bdrm condo, McLaughlin 
Square Oshawa, sale by owner, move- 
in condition, engineered hardwood 
throughout, asking $147,900. Call: 905- 
728-9169 


Remember! CAW Local 222 Retirees’ 
Picnic and Vintage Auto Show — Tues- 
day, June 12, 2012 at Lakeview Park. 
Please carpool or use Durham Region 
Transit! 


Kenmore electric stove, almond colour, 
exc. cond., asking $100. Call: 905-987- 
5497 


New beaded wedding dress sz 7-8 $265; 
white closet $35; floral loveseat cover 
$30; hurricane lamps, $70/pr obo; glass 
bar, 2 stools, asking $250 obo. Call: 905- 
723-1683 


Camaro rims, aluminum 16x8, 2 with 
mounted tires 225-50, all in good cond., 
$400 obo. Call: 289-240-5748 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


1999 Pontiac Transsport ext. van; 2001 
Chev Malibu parts or all as is; chick- 
en brooder crates; tires 215/70R15, 
P245/70 R16; gutted truck camper. Call: 
905-728-7200 


5 vinyl double side slider insulated glass 
windows, approx 35x46x1” brickmold, w/ 
half screens, asking $125 ea. Call: 905- 
435-0111 


Therapeutic 45 jet hot tub, water line, 
lighting, CD sound system ozonator, 
starter chemicals, cash and carry $3900. 
Call: 905-436-6430 


2 Avalanche tires, 235/75R15, M&S, 6 
mos old, $50 ea; truck cap, high rise, fits 
1995-98, $100 obo. Call: 905-410-0138 


WANTED 


3 point hitch rototiller for large farm trac- 
tor, 60 in. or wider, good shape, respon- 
sible price. Call: 905-718-9642 


Old chairs that need re-caning, no 
pressed-in mats. Call: 905-665-4947 


Bathtub enclosure. Call: 905-725-9387 


Guitar or amp, the older the better, work- 
ing or not. Not interested in anything 
made offshore, China, Taiwan, etc. Call: 
905-576-0060 


32” acrylic shower stall, hardware if avail- 
able, urgent. Call: 905-576-3510 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


if, 


ih 


V Licensed Audiologists to provide complete hearing evaluations 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


J Ample Parking on 
premises 


/) J Saturdays available 
fi by appointment 
at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 


111 King Street E., Oshawa, ON 


905-721-3536 


Courtice Clinic 


1450 Hwy #2, Courtice, ON 


905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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receive 9100 FREE Gas 


plus save hundreds in interest 


low as 


Main Branch Bowmanville 
322 King St., W. 221 King St., E. 
Oshawa Bowmanville 


L1) 2)9 L1C 1P7 


“Known for the best Car Loan 
rates in Durham” 


25% 


FYI...Did you know there are no penalties if you 
bring your current car loan over from another 
Financial Institution. So why not save money on 
your loan and receive $100 FREE gas. 


T: 905.728.5187 i . 
TF: 1.800.268.8771 Auto Workers Community 
WWW.awccu.com Credit Union 


Open to everyone for ALL your banking needs 


(1H ANNUAL 


LABOUR DAY IN 
OSHAWA CELEBRATION 


Monday, September 3, 2012 
Memorial Park, Oshawa 
Starting at LL a.m. 


The Durham Region Labour Council, 
in association, with GAW Local 222 and other local unions, 
are hosting the 7th Annual Labour Day in Oshawa celebration 
on Monday, September 3, 2012. 
The event starts at 11 a.m. at Memorial Park: 
All workers and their families are welcome to\join in the fun. 
There will be live music and face painting 


as Well as free hotdogs and hamburgers. — 
CAWS#TCA 
see you there! LOCAL 222 


PM40032015 


